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ABSTRACT 
Since the mate selection has acquired importance in 
marital adjustment, the study was conducted to determine 
working and non-working men and women preferences for the 
physical, social and personality factors in mate selection. 
Studies regarding mate selection are rather scanty. It may 
be mentioned here Indian data are scanty as regards the 
cross-character assortment and character-specific assortment 
which operate in human mating system. A recent study 
conducted by Buss (1984a) on assortative mating theory 
provides a ground for the present study. 
The main objectives of the present study were: 
1. To d e t e r m i n e d i f f e r e n c e s be tween w o r k i n g men and 
working women, non-working men and non-working women, 
working men and non-working men, and working women and 
n o n - w o r k i n g women on p h y s i c a l f a c t o r s ( f a c i a l 
a t t r a c t i v e n e s s and age) of mate s e l e c t i o n . 
2. To d e t e r m i n e d i f f e r e n c e s be tween w o r k i n g men and 
working women, non-working men and non-working women 
and working men, and non-working men, and working women 
and non-working women on s o c i a l f a c t o r s ( type of f a m i l y 
and type of marr iage) of mate s e l e c t i o n . 
3. To i d e n t i f y the d e s i r a b l e p e r s o n a l i t y t r a i t - w o r d s among 
working men, non-working men, working women, and non-
working women for the self and other as a potential 
mate. 
4. To identify the similar personality trait-words between 
the self and other ratings among working men, working 
women, non-working men, and non-working women, 
5. To identify the similar personality trait-words between 
perceptions of working men and working women, and non-
working men and non-working women for the self and 
other ratings as a potential mate. 
6. To identify the similar personality trait-words between 
perceptions of working men and non-working men, and 
working women and non-working women for the self and 
other ratings as a potential mate. 
The main findings of the study were : 
Significant differences were found between non-working men 
and non-working women, and working women and non-working 
women in preferences for the high and medium attractive 
mates. 
Significant differences existed between working men and 
working women, and non-working men and non-working women 
in preferences for the younger and older mates. 
Working men and non-working men preferred significantly 
the younger mates than older mates. 
significant differences were found between working men and 
non-working men, and between working women and non-working 
women in preferences for the mates belonging to joint and 
nuclear family. 
Significant differences were found between working men and 
non-working men, and working women and non-working women 
in preferences for the arranged, preferential and love 
marriages. 
The working men perceived 29 personality trait-words as 
desirable for themselves and 38 personality trait-word 
desirable in others as a potential mate. 
The working women perceived 54 personality trait-words as 
desirable for themselves and 37 personality trait-words as 
desirable in others as a potential mate. 
The non-working men perceived 47 and 50 personality trait-
words as desirable for themselves and others respectively 
as a potential mate. 
The non-working women perceived 52 and 53 personality 
trait-words as desirable for themselves and others 
respectively as a potential mate. 
The working men perceived 19 personality trait-words and 
the working women perceived 12 personality trait-words as 
A 
common between the self and other as reflected in their 
ratings for a potential mate. 
The non-working men perceived 29 common personality trait-
words and the non-working women perceived 39 common 
personality trait-words between the self and other as 
reflected in their ratings for a potential mate. 
Seventeen personality trait-words were found to be common 
between the working men and working women, and 19 
personality trait-words were found to be common between 
the perception of non-working men and non-working women 
for the self and other ratings as a potential mate. 
Working men and non-working men, and working women and 
non-working women showed similar perceptions between the 
self and other ratings as a potential mate on 10 and 8 
personality trait-words respectively. 
PHYSICAL, SOCIAL A N D PERSONALITY 
FACTORS OF MATE SELECTION A M O N G 
WORKING A N D NON-WORKING 
MEN A N D WOMEN 
T H E S I S 
SUBMITTED FOR THE DEGREE OF 
Sottor of pt|tlQ£^opt)P 
IN 
PSYCHOLOGY 
BY 
FIRDOUS 
Under the Supervision of 
DR. AKBAR HU8AI1V 
Reader 
DEPARTMENT OF PSYCHOLOGY 
ALIGARH MUSLIM UNIVERSITY 
ALIGARH (INDIA) 
1 9 9 1 
CHE' sim^ jyESis stencil 
^:^^; 
T3966 
4 AUG 1992 
IS, Ki 
CONTENTS 
Page No, 
Supervisor's certificate 
Acknowledgements 
Quotation 
Chapter-I 
Chapter-II 
Chapter-Ill 
Chapter-IV 
Chapter~V 
INTRODUCTION 
REVIEW OF RELEVANT STUDIES 
METHODOLOGY 
RESULTS AND DISCUSSION 
SUMMARY, CONCLUSIONS 
AND SUGGESTIONS 
REFERENCES -
APPENDICES 
- Mate Selection Check list (MSCL) 
1-
3 1 -
5 1 -
55-
101-
110-
-30 
-50 
-54 
-100 
-109 
-123 
DEPARIMENT OF PSVCHOLOGV 
AHOARH MLSLIM LXIVERSlfl 
AL1G\RH-20:30I 
Supervisor's Certificate 
This is to certify that the thesis entitled "Physical, 
Social and Personality Factors of Mate Selection among 
Working and Non-working Men and Women", submitted by 
Miss Firdous for the Degree of Ph.D. in Psychology, is her 
original work and has been carried out under my supervision. 
The thesis is suitable for submission to the examiners for 
evaluation. 
(AKBAR HUSAIN) 
Reader 
ACKNOWLEDGEMENTS 
One always finds it difficult to express feelings of 
gratitude toward one's benefactors and friends. Although the 
words would not suffice it, I am expressing my deep sense of 
gratitude to my supervisor Dr. Akbar Husain, who has been 
source of great inspiration to me during my Ph.D programme. 
His unfailing guidance, coupled with deep understanding of 
the subject have contributed heavily in the writing of this 
thesis. He deserves my silent admiration as well as eloquent 
expression of his enviable qualities. 
Professor Afzal Kureshi, Chairman, Department of 
Psychology has been kind and helpful during Ph.D, course, and 
it gives me immense pleasure in acknowledging his valuable 
suggestions. 
I am highly thankful to all teachers and students of 
different faculties and departments who readily accepted 
acting as subjects for this study. 
A few words of thanks however, seem to be quite 
iriadequate for expressing my feelings for my parents, 
sisters, and brothers (Dr. Javaid Iqbal and Mr. Masood A. 
Baig) who gave me full financial support for my studies at 
Aligarh, and whose affection and concern for my academic 
ach ievement encouraged me t o comp le te t h e pre.sent work i n a 
r e l a t i v e l y s h o r t span o f t i m e . 
I c h e r i s h t h e e n c o u r a g e m e n t r e c e i v e d f r o m a l l t h e 
t e a c h e r s o f t h e d e p a r t m e n t . The c o o p e r a t i o n a n d 
e n c o u r a g e m e n t r e c e i v e d f r o m my f r i e n d s i s g r a t e f u l l y 
acknow ledged . 
Mr. Suha i1 Ahmad dese rves many t h a n k s f o r t y p i n g t h e 
m a n u s c r i p t . 
FIRDOUS 
"MAY IT BE GUT OF JUDGEMENT OF EACH OTHERS' ATTRIBUTES, THAT OF 
OTHERS, OR BOTH, WHAT COUNTS IN PROSPECTIVE SPOUSES' MUTUAL 
SELECTION IS THE UNCONSCIOUS WISH TO PROJECT WHAT IS NOT". 
Afzal Kureshi 
CHAPTER - I 
INTRODUCTION 
For most of us mate selection is an important component 
of our marital relationship. Society establishes various nortns 
for the mate selection process.^ Social groups in India 
attempt to remain closed, resulting in high incidence of 
homogamy especially in the socially extreme groups (e.g., 
religion, caste, etc.). Most of marriages in India, take 
place with the help of parents, friends or relatives. 
Majority of us thinks that arranged marriages have been good 
for them and supports the system as the best one for the 
marital adjustment. The custom of arranged marriage among 
Muslims is still prevalent because in the rural and subrural 
areas of India where parents select the grooms without 
consulting the girls. The working women and men are now 
selecting their mates themselves due to their employment and 
economic independence. Although the muslim community follows 
both homogamy and heterogamy principles in relation to 
certain physical and social characteristics^Firdous 1989a), 
the males enjoy more mate selection freedom than females in 
order to reinforce their superiority in the society. 
The main objective of the present study is to identify 
the physical, social, and personality factors among working 
and non-working men and women which they consider to be 
important in potential mates. 
Historical Perspective of Mate Selection: 
A perspective on the development of myths and proverbs 
relating to the topic will bring out the state of affairs in 
the mate selection process in the historical context. 
The roots of mate selection lie in folk psychology. 
Proverbs like "birds of a feather flock together", or "like", 
"attracts like" represent the mate selection process. These 
two proverbs, apparently contradict to each other. According 
to Willi (1976) the two proverbs can be put together into 
"opposites of the same attracts each other", two persons 
forming a couple often have the same basic ideas about what a 
relationship should be. The similar point of view is 
expressed by Buss (1985) "opposite are sometimes said to 
attract, but in fact we are likely to marry someone who is 
similar to us in almost every variable". 
Plato (1946) illustrate the problem of partner choice 
with an interesting myth in his "symposium ". He visualizes, 
that originally, "human beings were of different 
constitutions. They had two head, four arms, four legs and 
they moved turning cartwheels through countryside. In this 
way it was always a double person that existed. This race 
did not act according to the will of God. As a punishment 
the God cut the human being into two parts and scattered them 
to the four winds. Since that time every human being has 
been only half. He wanders from place to place looking for 
his lost half. If he meets lost half by chance, he is taken 
by an immense longing and cannot rest until he is merged with 
other part, so that original unity is once again established. 
Only the reunion of these two halves makes man into a true 
human being" (pp. 134-147). 
Plato's conception of mate selection as mentioned in 
symposium goes as follows: "After the division the two parts 
of man, each deriving his other half came and throwing about 
another, entwined, in mutual embraces longing to grow into 
one, they were on the point of dying from hunger and self 
neglected. Because they did not like to do anything apart 
and other survived the survivor sought another mate, men or 
women as we call them being the sections of entire men or 
women and clunch to that" (pp.190). This illustration 
contains truth. Man alone is only half. He becomes a whole 
human being only through his partner. 
Buber (1954) says "De mensh wird am Du Zum Ich" (p.32). 
The more a partner fits him, the more complete is the unity 
and harmony attained. This myth contains much truth. Man 
alone is only half; he becomes a whole human being only 
through his partner. The Indian myth also supports to this 
proposition. The Ardhanareshware i.e. half male and half 
female forms of lords Shiva and Parvati speaks of the unity 
and oneness of the man and women. 
These h y p o t h e s i s , myths or p r o v e r b s * r e l a t i n g t o t h e 
problem of choosing a marr iage par tner have been answered by 
s c i e n t i s t s r a n g i n g f r o m b i o l o g i s t s and g e n e t i c i s t s t o 
c u l t u r a l h i s t o r i a n s , s o c i o l o g i s t s and p s y c h o l o g i s t s . 
B i o l o g i s t s focus e v o l u t i o n a r y change p roduced by m a t i n g 
p a t t e r n s . B e h a v i o r a l g e n e t i c i s t s a r e i n t e r e s t e d i n 
a s s o r t a t i v e m a t i n g because i t can e f f e c t h e r i t i b i l i t y 
e s t i m a t e s , c r e a t e c o r r e l a t i o n s among t r a i t s t h a t were 
i n i t i a l l y un re la ted ( e . g . a t t r a c t i v e n e s s ) , and increase both 
g e n o t y p i c v a r i a n t s i n s u b s e q u e n t g e n e r a t i o n s and t h e 
c o r r e l a t i o n s between b i o l o g i c a l r e l a t i v e s on those t r a i t s f o r 
which a s s o r t a t i v e mat ing o c c u r s . C u l t u r a l h i s t o r i a n s a re 
i n t e r e s t e d i n i t because i n s t i t u t i o n s such as co l l eges and 
u n i v e r s i t i e s promote a s s o r t a t i v e mating by p l ac i ng s i m i l a r 
i n d i v i d u a l of mating age i n t o c lose p r o x i m i t y . S o c i o l o g i s t s 
study mate s e l e c t i o n because more than 30% of a l l people are 
marr ied a t some po in t i n t h e i r l i v e s (P r i ce and Vandenberg, 
1980) and these marr iages a f f e c t s o c i a l t rends such as the 
d i s t r i b u t i o n of wea l t h . Soc ia l psycho log i s t s have long been 
concerned w i t h a t t r a c t i o n , which i s usua l l y a p r e r e q u i s i t e 
f o r m a t i n g ; p e r s o n a l i t y p s y c h o l o g i s t work w i t h e n d u r i n g 
d i s p o s i t i o n s o f i n d i v i d u a l s , w h i c h o f t e n a f f e c t mate 
s e l e c t i o n . 
The major aim of s tudy ing mate s e l e c t i o n i s t o i d e n t i f y 
t h e f a c t o r s and p r o c e s s e s w h i c h o p e r a t e i n c h o o s i n g a 
marriage partner. The purpose of mate selection research as 
a whole is not, therefore, simply to establish what factors 
play an important role in mate selection or who meets with 
whom. The ultimate aim is to acquire a knowledge of the 
dynamics of developing relationships and to determine the 
role of physical, social, and personality factors affecting 
marital adjustment. To be precise, mate selection process is 
a point of origin for marital relationships and we need to 
understand thoroughly what it is. 
Mate Selection Process: 
According to Adams (1979) mate selection is a process 
with an early attraction stage. Mate selection is generally 
guided by certain principles which underlie the process of 
selection. 
Darwin's Concept of Sexual Selection: 
Evolutionary consideration of mate selection dates back 
to Darwin (1871). After completing on the origin of species. 
Darwin (1959) became dissatisfied with natural selection as 
the sole mechanism for evolutionary change. He observed that 
many sex differences in characteristics such as the plumage 
of peacocks seemed to have no survival value and therefore, 
appeared not to be part of natural selection in the sense of 
"survival of the fittest". To account for these findings, he 
proposed the concept of "sexual selection" as a second 
process causing evolutionary sexual selection, Darwin 
thought, would account for findings that he believed could 
not be explained by natural selection alone. 
Darwin's concept of sexual selection subsumed two 
closely related processes. The first was called intrasexual 
selection, and defined the tendency of members of one sex to 
comp''ete with one another for access to members of the 
opposite sex. The second, called intersexual selection (also 
"epigamic selection") was defined as the tendency of members 
of one sex to preferentially choose as mates certain members 
of the opposite sex, Darwin called intersexual selection 
"female choice" because he observed that, throughout the 
animal world female tends to be more selective and 
discriminating than males in their mating choices. Patterns 
of sexual selection do not immediately involve environments 
or ecological adaptations. In principle, neutral or even 
otherwise dysfunctional characteristics could evolve through 
female choice of intrasexual competition. Thus, sexual 
selection is descriptive of the behavioural interactions of 
the species members with each other without necessary 
reference to the prevailing ecological demands. 
It is now recognised that sexual selection operates 
through differential reproductive success (Campbell, 1972). 
Natural selection, therefore, subsumes sexual selection. 
There is one process of evolution, not two, and the proximate 
mechanisms of evolutionary chance reduce to differential gene 
replication. In addition, intrasexual selection in humans 
probably operates indirectly through social hierarchies, 
rather than through direct competition. Men may compete for 
elevation in hierarchies and women tend to favour high status 
men (Symons, 1979; Triver, 1972). Differential access to 
women is attained more through the medium of hierarchies, and 
less through direct competition. Lastly, intersexual 
selection need not be restricted to female choice within 
certain mating systems, particularly those that tend towards 
monogamy, men exert choice. 
The importance of sexual selection (intrasexual and 
intersexual) clearly depends on the nature of the mating 
systems. There is one set of conditions in which sexual 
selection will not be likely to cause large changes in gene 
frequencies (Caspari, 1972): (a) if the sex ratio is 1:1 for 
individuals of mating age; (b) if the mating system is 
monogamous; and (c) if all individual of mating age become 
coupled. In western societies, the sex ratio does deviate 
from 1:1 under certain conditions and for certain age groups 
(Secord, 1983). Not all individuals of mating age become 
coupled, and, although presumptively monogamous, it is 
probably more accurate to describe our mating system as one 
of "serial polygamy": successive marriages and mating outside 
of marriage are common (Caspari, 1972). These conditions in 
American current mating system allow for considerable sexual 
selection. 
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Mate selection in our culture is mainly guided by three 
mating systems-preferential marriage, arranged marriage, and 
love marriage. 
Theoretical Approaches to Mate Selection : 
Homoqamy Theory: The tendency for like to marry like is 
called homogamy. This theory is concerned with whether or not 
a person selects a mate with similar personality, social, and 
physical characteristics. A substantial body of evidence 
highlights the importance of homogamy by age and marital 
status, social status, religion, ethnic affiliation, race, 
and a host of other social and personal characteristics. 
Homogamy tends to promote mate selection. 
Complementary Need Theory : This theory assume that 
the individual seeks out mate to complement his own 
personality. Basic hypothesis of Winch's "Theory of 
complementary need in mate selection is that each individual 
chooses to mate with person who is most likely to provide him 
or her with maximum need gratification" (1952). Winch and 
his associates theorises that the gratification is obtained 
when two individual, interaction may be complementary in two 
different ways. Type I complementarity: if the needs 
gratified in one person were of a different kind from those 
gratified in the other person. Type II complementarity: the 
needs of one person may be the same as those of the other 
person, but person's need may differ in intensity in such a 
way that both the persons are likely to experience need 
gratification in interaction with one another (Winch, Ktsanes 
and Ktsanes, 1954). Winch (1958) holds that "in mate 
selection the need for each spouse will be complementary 
rather than similar to the need pattern of the other spouse". 
For complementary need gratification the relevant dimensions 
which Winch (1967) identifies are assertiveness, receptivity, 
nurturance, succorance, achievement, and vicariousness. 
There are studies which support the complementary need 
hypothesis in relation to mate selection (Rychlak, 1965; 
Wagner, 1975; Winch, 1955 a, b; Winch et al . , 1954, 1955). 
Quite a few number of researches is there which do not 
support the complementary need hypothesis (Murstein, 1961; 
Schllenberg & Bee, 1960; Tharp, 1963). 
Rosow (1957) pointed out that the theory of 
complementary need is oversimplified. He maintains that 
there are at least four kinds of complementarity that affect 
marital cohesion: (1) the relations strictly between the 
couple as studied by Winch; (2) the relations which involve 
either partner acting for the couple with outsiders; (3) 
relations between the couple, as couple, with outsiders; 
(4) relations in which each partner separately seeks, within 
marriage, to balance satisfactions or frustrations 
encountered outside the family. He points out, too that 
10 
needs exist, as organized patterns and that the importance of 
these patterns in an individual life may change overtime. 
Udry (1963) suggested, further, that we react to others 
on the basis of our perceptions to them, and that perception 
may or may not coincide with measured personality traits. He 
found that mates' perceptions of one another exaggerate 
personality differences and involve projection of their own 
trait. One implication is that an adequate theory of 
complementary needs will need to be more complex than the 
existing theory. 
Ideal Mate Theory: 
The mate selection studies dealing with the concept of 
an ideal mate are concerned with discovering the degree to 
which the individual's concept of an ideal mate influences 
his choice of mate. By ideal mate we mean that preconceived 
combination of emotional, physical and social characteristics 
that is embodied in one's personal image of the kind of 
person he would like to marry. The preconceived 
characteristics may be race, religion, nationality, education 
and socio-economic status that often serve to eliminate large 
number of people from one's marital choice. But these 
characteristics frequently operate without the person's 
awareness in his concept of an ideal mate. 
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studies have shown that women normally build a more 
ideal concept of mate than men (Banta and Hetherington, 1963; 
Snyder, 1964; Kumar, 1984), Indian females and Mauritian 
Indian males build a more idealized image of mate than their 
counterparts (Kumar, 1987, 1989) 
Norm-Interaction Theory: 
Katz and H i l l ( 1 9 5 8 ) p r o p o s e d a n o r m - i n t e r a c t i o n 
t h e o r y . B r i e f l y , t h a t theory holds t h a t : (1) mate s e l e c t i o n 
i s n o r m a t i v e l y r e g u l a t e d ; (2 ) w i t h i n g roups o f p o t e n t i a l 
spouses, the p r o b a b i l i t y of marr iage va r i es d i r e c t l y w i t h the 
p r o b a b i l i t y o f i n t e r a c t i o n ; and (3 ) t h e p r o b a b i l i t y o f 
i n t e r a c t i o n i s governed by d is tance and the segregat ion of 
r a c i a l , r e l i g i o u s , e c o n o m i c , and o t h e r g r o u p s i n t h e 
c o m m u n i t y . T h i s t h e o r y s t a t e s : " g r o u p s t h a t a r e most 
segregated r e s i d e n t i a l l y w i l l be the most p rop inqu i t ous and 
where the homogamy norms a re s t r o n g t h e r e w i l l be more 
p r o p i n q u i t y " . 
This n o r m - i n t e r a c t i o n theory i s use fu l i n e x p l a i n i n g 
the v a r i a t i o n s i n p r o p i n q u i t y t h a t have been found. Catton 
and Smirc ich (1964) , f i n d t h a t the most use fu l model i s one 
which i n t e r p r e t s d is tance g rad ien ts as r e f l e c t i n g economy of 
t ime and energy r a t h e r than c o m p e t i t i o n between near and 
remote c o u r t s h i p o p p o r t u n i t i e s or the ope ra t i on o f norms. 
They suggest t h a t the number of 'mean ing fu l ' mate s e l e c t i o n 
o p p o r t u n i t i e s t h a t most peop le have a re r a t h e r f e w ; most 
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people simply do not become intimately acquainted with many 
eligible persons of the opposite sex. The probability that 
any one person of opposite sex will be included among that 
small number probably depends upon the time and energy costs 
in travel 1ing. 
A Developmental Approach to Mate Selection : 
The development of a courtship is not completely 
predetermined by either social or personality variables. It 
involves a series of advances and retr-eats, changing 
definitions of the situation and commitments. Bolton (1961) 
describes five different types of developmental processes: 
Type I:Personality meshing developmental processes; Type II: 
Identity clarification developmental processes; Type III: 
Relation centered developmental processes; Type IV: Pressure 
and interpersonal - centered developmental processes and Type 
V: Expediency - centered developmental processes. 
Whether or not these five types cover all of the 
processes whereby future spouses are selected their 
construction displays a broad perceptive knowledge of 
personality and courtship. They indicate the importance of 
personal, interpersonal and situational variables within the 
general context imposed by social homogamy. 
Stimulus-Value-Role Theory: 
Murstein (1971) said that most couples pass through 
stages before they marry: the stimulus stage, the value 
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stage, and the role stage. The theory holds that people are 
first attracted to one another by their perceptions of their 
attractive qualities. This is the stimulus stage. The 
attractive qualities are both physical and social: good 
looks, strong, tall, petite, jovial, considerate, aggressive 
and so on. Without being wholly aware of it, each partner 
prepares a mental balance sheet, comparing the other's 
attractive and unattractive features, and than comparing them 
with his or her own. If the one partner is substantially 
more or less attractive than the other, the relationship is 
likely to be broken off by the more attractive partner. 
If the couples are fairly evenly matched, the 
relationship may develop on into the value stage. The 
partners discuss their attitudes toward men's and women's 
roles, and toward marriage. They discuss such abstract 
subjects as politics and religion, and such intimate ones as 
practicing birth control and having children. The more 
similar the discovered values, the stronger their attraction 
to one another becomes and the more time they spend together. 
They are falling in love. 
Some couples marry at this point, but most move on into 
the role stage. Now the pair's association is so continuous 
that they not only hear one another's expressed values, but 
they see how those values are expressed in real life 
situations. They see whether the other partner is cheerful 
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or moody(dependable or erratic, generous or selfish, punitive 
or forgiving, and so on. The more they interact, the more 
they perceive what it would be like to be married to one 
another. Again the concept of the hypothetical balance sheet 
applies. If the bargain continues to be favourable and 
fairly equal, marriage is likely to be the outcome. 
Economic Model of Mate Selection: 
Wilson and Nias (1977) proposed the economic model of 
mate selection. This model states: '" although it may seem 
cold-blooded and unromantic to appraise a potential partner 
in terms of commodity values, this is what actually takes 
place at an emotional or sub-conscious level. Each of us has 
a list of implicit criteria or attributes that we regard as 
important in a mate, e.g. looks, intelligence, social status, 
wealth, sense of humour, temperament, availability. A 
prospective partner is assessed on each of these attributes 
and the resulting ratings are weighted according to the 
importance that we attach to the different attributes. The 
weighted attribute ratings are then added to arrive at a 
single 'eligibility score' for that candidate. This process 
occurs unconsciously and often almost instaneously. 
With physical attractiveness, the 'economic model' 
would imply that the less attractive individual offers 
compensation on some other attribute such as social status. 
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wealth and so on. Also it appears that the commodity value 
of physical attractiveness is higher for women then men. 
In terms of *age*we tend to choose partners of 
approximately the same age as ourselves, although the man is 
on average about three years older than his female partner. 
One explanation here is that of earlier female maturation, 
although this would only seem pertinent for teenage couples. 
For older people an explanation in terms of differing market 
values for attractiveness and achievement in men and women 
respectively appears more readily compensated by social 
status than it is for a women. 
Parental Image Theory: 
Studies of mate selection are concerned with the degree 
to which one's image of his parents influences his selection 
of his marriage partner. Originally it was assumed that one 
tended to marry a person who was similar to his, or her 
parents of opposite sex. Thus, men presumably tended to 
select mates who resemble their mother, and women mates who 
resemble their fathers. Research did uphold this hypothesis, 
since little relationship was found to exist between one's 
mate and parent of the opposite sex, per se. Strauss (1946) 
reports a number of such parental influences on mate 
selection. There has been remarkably little empirical 
support for it. Parental image studies should be regarded as 
suggestive rather than conclusive. 
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Mate s e l e c t i o n researchers have been i n v e s t i g a t i n g the 
process of mate s e l e c t i o n by e m p l o y i n g Sequent ia l F i l t e r 
Theory in which one set of v a r i a b l e i s i n i t i a l l y p r e d i c t i v e 
o f a n o t h e r s e t t h a t i s p r e d i c t i v e a t a l a t e r s t a g e . 
Researcher 's examining r e l a t i o n s h i p v a r i a b l e s descr ibe the 
f u n c t i o n o f t h e r e l a t i o n s h i p t h a t a r e p r e d i c t i v e o f -
r e l a t i o n s h i p s t a b i l i t y and s a t i s f a c t i o n . Kerckhof f and Davis 
(1962) repor ted t h a t the s t a b i l i t y of the da t i ng p a i r was 
p r e d i c t a b l e from s o c i a l homogamy, then subsequent ly by value 
s i m i l a r i t y and t h e n s t i l l l a t e r s t a b i l i t y by need 
complementar i ty . The sequent ia l f i l t e r theory of Kerckhof f 
and Davis has had c o n s i d e r a b l e a p p e a l , bu t t h e i r f i n d i n g s 
were no t r e p l i c a t e d by subsequent r e s e a r c h e r s ( L e v i n g e r , 
1972; Levinger e t a l . , 1970; H i l l e t a l . , 1976; Huston and 
Lev inger , 1978), 
Behaviour Exchange Theory Formu la t ion : 
Nye and Berardo (1973) p o i n t e d o u t t h a t b e h a v i o u r 
exchange t heo ry f o r m u l a t i o n can a c c o u n t f o r c o n s i s t e n t l y 
observed, impor tant d e v i a t i o n s from what one would p r e d i c t 
f rom homogamy t h e o r i e s of mate s e l e c t i o n . One o f t h e s e 
d e v i a t i o n s in the preference of women f o r o lde r men and more 
educated than themselves. 
Nye and B e r a r d o w r o t e : " t h e homogamy model w o u l d 
suggest ( t h a t women would show) preference ( f o r men) of the 
same age. However, women have s t a t e d t h a t men, a l i t t l e 
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older, are better established in their jobs or professions 
and are more dependable and adequate providers. The same 
explanation is provided for their preference that the husband 
has more education. One study showed that only one percent 
of women preferred a husband with less education, 18% 
preferred that the same amount and 81% preferred that have 
more. However, men (82%) preferred wives with the same 
education as themselves. There is one Indian study which 
support the behaviour exchange theory formulation (Firdous 
and Husain, 1990b). 
Value Theory: 
Coombs (1961) value 'theory of mate choice' holds that 
each person possesses a value system which consciously or 
unconsciously guides him in mate selection. Some Indian 
studies corroborates the basic postulation of Coombs value 
theory (Firdous and Husain, 1989; Husain and Firdous 1991) 
with regard to mate selection. 
Relationship Variables: 
In general, there seems to be increasing support the 
variables that describe the function of the relationship are 
predictive of relationship stability and satisfaction. 
Huston and Levinger's (1978) review of mate selection 
research supported the importance of relationship variable. 
They wrote that "research examining relationship 
characteristics to predict courtship, progress has been more 
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successful than those which focus on the combination of the 
psychological attributes of the partners. Relationship 
research suggests that partners who "understand" each other 
and who agree in their definition of their relationship are 
more apt to escalate their commitment. Thus, persons whose 
parents see them the way they see themselves are more likely 
to report that they have moved closer to marriage when 
queried about their relationship several months later (p. 
46)' . 
Assortative Mating: 
This theory of mate selection deals with one question 
the extent to which people select their marriage partners who 
are similar to them and the extent to which they select 
partners who are dissimilar to them (Lantz & Snyder, 1969). 
This approach involves two major hypotheses; the first is 
called homogamy and postulates that like marries like; the 
second is called heterogamy and postulates that opposite 
marry each other. Several studies have been conducted in 
order to support these hypotheses, a number of physical, 
psychological and social factors has been investigated. 
Assortative mating, the tendency of like to marry like has 
been found for several social and physical characteristics 
(Blood, 1969; Catton and Smircich, 1964; Eysenck, 1974; Nye 
and Berardo, 1973; Williamson, 1966). 
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Assortative mating is the most pronounced deviation 
from panmixia or random mating. Inbreeding and outbreeding 
are two deviations from panmixia that reflect selection and 
avoidance of genetic relatives, respectively. Buss (1984 a) 
defines assortative mating as the nonrandom coupling of 
individuals on the basis of resemblance on one or more 
genotypic or phenotypic characteristics. 
There are two major subclasses of assortative mating, 
a) Character-specific assortment, is defined as coupling that 
is based on resemblance on a particular attribute such as 
height, intelligence or extraversion. b) Cross-character 
assortment, is defined as coupling that is based on congruent 
elevation (a depression) on different, but similarly valued 
characteristics preferences in mates choice can affect both 
character-specific and cross-character assortment. 
The findings of some earlier studies revealed that the 
character specific assortment can, in principle, be positive 
(homogamous) or negative (heterogamous), in human societies 
assortative mating tends to be positive (Eckland, 1968; 
Thiessen and Gregg, 1980; Vandenberg, 1972). There have been 
no replicable demonstration of negative assortment except for 
the variable of biological sex. The range of characteristics 
that couple show positive assortment are: age, race, 
religion, social status, cognitive abilities, values, 
interest, attitude, personality dispositions, drinking. 
20 
smoking, classes of acts, physical attractiveness, and part 
of other physical variables such as height, weight, lung 
volume, and earlobe length (Buss, 1984 a, 1984 b; 1985; 
Husain and Firdous, 1990; Jensen, 1978; Spuhler, 1968; 
Vandenburg, 1972). This does not suggest that each of these 
characteristics individually forms a causal basis for 
assortment some are clearly auxiliary characteristics that 
happen to covary with those for which assortment occurs. 
Buss and Barnes (1986) suggests three levels of 
analysis of mate preferences for sexual selection and 
assortment. The first level of analysis is defined by those 
characteristics in a potential mate that are cons ensually 
desired and sought. The second level of analysis is defined 
by major sex differences., namely, the characteristics in 
potential mates that women view as more important than do men 
and vice-versa. The third level of analysis is defined as 
individual differences. Findings at each level has important 
consequences for assortative mating and sexual selection. 
The three levels of analysis of mate preferences have 
major connections to the human mating system. At the 
consensual level, mate preferences define the commonly 
desired and sought characteristics in a mate. In a 
monogamous system, deviations from complete pairing result in 
selective exclusion of individuals who have low levels of 
these attributes and selective favouring of individuals who 
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possess them in abundance. Consensual preferences also tend 
to produce cross-character assortment. Sex differences in 
mate preferences not only produce cross-cultural assortment 
but also yield sex differences in the nature of individuals 
excluded from mating. Individual differences tend to 
increase assortment while decreasing selection. 
Physical Factors 
Physical Attractiveness 
Physical appearance of an individual is not only an 
important aspect on the basis of which we like more, but 
people make more positive impression of the behaviour of the 
physically attractive. Physically attractive people believed 
to possess positive qualities such as being sensitive, kind, 
intelligent, interesting, sociable, strong, outgoing, etc, 
(Dion, Berscheid, and Walster, 1972). Argyle and Trower 
(1979) point out that, however, much we dislike the idea, it 
appears that most of us think what looks good on the out must 
be good inside too-
In a democratic society, like India we are often told 
that people ought to be judged for what they are and what 
they do, rather what they look like. We are also frequently 
told the old sayings "Beauty is only skin deep", "Don't judge 
a book by its cover", even though our reactions to other 
persons are often influenced by their appearance. There are 
two kinds of processes that contribute to physical 
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attractiveness effect: stereotyped conception and thought 
feeling associations. 
Most of the studies on physical attractiveness have 
identified some aspects like facial attractiveness, physique 
attractiveness (body-build), height, grooming and various 
parts of the body or face that may be attractive or repulsive 
to people (Husain and Kureshi, 1982, 1983, 1986, Husain and 
Firdous, 1990, Firdous, 1989 b). 
There is some evidence that despite a cultural belief 
that the female's attractiveness is more important than the 
male's attractiveness. The same is true with regard to mate 
selection (Buss, 1989; Chamber, Christansen and Keinz, 1983; 
Ford and Beach, 1951; Husain and Firdous, 1990; Rosenblatt 
and Cozby, 1972; Spuhler, 1968; Symon, 1979). 
In the present study, the investigator has taken into 
account the three levels of facial attractiveness i.e. high 
medium and low. 
Aae: 
Age is another physical factor that has a definite 
influence on mate choice. Women tend to marry older men and 
the man to marry younger women (Firdous and Husain, 1990 b; 
Gunter and Wheeler, 1986; Hurd, 1985;James, 1986; Patterson 
and Pettijoh, 1982). The present study examines how many 
working-non-working men and women select their mates who are 
younger or older to them. 
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Social Factors 
Tyj^ e of fami 1 y 
One of the factors which seeim to play an important role 
in mate selection process is the type of family. The 
prospective mate belongs to either Joint family or nuclear 
family. Family is one social factor that all societies look 
for the placement of their members. However, from the 
structural point of view, the word family is used to refer 
not only to the marital couple and their children but also to 
the larger kin group. 
According to Karvey (1353) "joint family is a group of 
people who generally live under one roof, who eat food cooked 
at one hearth, who hold property in common and who 
participate in common worship and are related to each other 
as some particular type of kindered". A joint family is a 
miniature world, in some ways standing apart and unextricably 
bound up in a never-ending ceremonial exchanges and gift-
giving with all other joint families with whom it has 
connections (Ross, 1961). 
In nuclear family husband and wife become close, help 
each other, make decisions with the help of another, and 
interfere in any activity (Ross, 1961). Leslie (1977) 
defines: the term 'nuclear family' as the two adults of 
opposite sex, living in a socially approved sex 
relationships, and their own or adopted children. It is the 
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family umt of mother, father and children.• Smart and Szwed 
(1976) observe: "father, mother and children make up a unit 
found in all societies known as the nuclear family. When 
this is called the conjugal family, it means that the husband 
- wife relationship is of primary importance. The nuclear 
family is established and regulated by marriage". The 
present study determines working and non-working men and 
working and non-working women preferences for the mates 
belonging to joint and nuclear family. 
Type of Marriage 
In India, by and large, the choosing of a mate does not 
depend upon the youth. Elders take decision with regard to 
the choice of mate. In other words, arranged marriage system 
widely prevails and not the tradition of preferential and 
love marriage. Nowhere is the mate selection a random 
activity. It is always guided by certain principles which 
underlie the process of selection. 
Preferential Mating Which serves to define and delimit a 
field of eligible mates - sometimes narrow, sometimes wide -
into which a person is encouraged to marry. Preferential 
mating thus comprises sets of endogamous (marriage within a 
certain group) and exogamous rules (marriage outside a 
certain group). 
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Arranged Marriage refers to the degree to which a person 
other than those marrying participates in the process of 
selection (Freeman, 1968). In other words, the individual 
has little choice in selecting his mate, the family selects 
the mate, and arranges the marriage. 
Love Viarriage the eligible person selects mate according to 
his own choice. That is to say, the decision making for 
selecting a mate is in the hand of adults. The family has 
little responsibility for arranging the person's marriage. 
By and large, in Indian society all these three methods are 
prevalent, particularly the arranged marriage system. 
Personality Factors 
Studies examining the role of personality variables in 
mate selection have involved subject's evaluation for 
themselves on scales and inventories, with small 
(approximately 0.2) but consistently positive correlation 
between spouses. Studies on the importance of personality in 
mate selection tends to suggest that the similarity theory is 
less pertinent, but some argue it remain a more important 
principle of attraction than complementarity. Buss (1984 a) 
examined correlations for a set of 16 personality traits such 
as dominance, extroversion, and quarrelsomeness using three 
separate sources of data: self evaluation and ratings of 
subjects by their spouses and by independent interviewers. 
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The results of this study supported the previously obtained 
low positive correlations. 
Other recent research has examined correlations between 
spouses on the frequency with which they perform specific 
acts and classes of acts (Buss, 1984 b). In particular, 
correlation were computed for each of 800 acts from 8 
categories of personality traits drawn from the Wiggin's 
(1979) model of interpersonal behaviour. After the 25 most 
prototypical acts within each category were composited, 
spouses showed an average correlation of 0.2 for self-
evaluation of how often they performed the acts and 0.31 for 
the reports of the spouses (Buss and Craik, 1983, 1984). The 
categories of the extraversion, quarrelsomeness and 
ingenuousness showed particularly strong correlations between 
spouses. 
The importance of 'personality' in mate selection is an 
extremely problematic one. Argyle and Trower (1979) argue 
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that people need not to have similar ' personalj^ies' to be 
mutually attractive, as on the whole the evidence suggests 
that it does not really matter: two introverts will not 
necessarily get on better than an introvert and an extrovert. 
These authors highlighted the importance of factors of 
compatibility. This factor is the most pertinent to the 
issue of personality and mate selection. 
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Of course the list and strength of attributes used in 
mate selection varies from person to person. It may also 
vary with respect to gender (i.e. male and female) and 
working and non-working. One important objective of the 
present study is to identify the personality factors that are 
most desired by the working and non-working men and women 
subjects for the self and others as a prospective mate. 
Significance of the Problem 
Buss (1989) have highlighted the importance of human 
mate selection in at least three different contexts. First, 
mate preferences can affect the current direction of sexual 
selection by influencing who is differentially excluded from 
and included in mating (Darwin, 1871), Favoured mate 
characteristics that show some heritability will typically be 
represented more frequently in subsequent generations. 
Individual lacking favoured characteristics tend to become no 
one's ancestor (Thornhill & Thornhill, 1983). Second, 
current mate preferences may reflect prior selection 
pressure, thus providing important clues to a species' 
reproductive history. Third, mate preferences can exert 
selective pressure and other components of the mating system. 
In the context of intrasexual competition, tactics used to 
attract and retain mates should be strongly influenced by the 
mate preferences expressed by members of the opposite sex 
(Buss, 1988). 
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Inspite of the importance of mate preferences for 
sexual selection and assortment, little is known about 
precisely which characteristics in potential mates are valued 
by males and females (Buss, 1985; Buss and Barnes, 1986; 
Thiessen and Gregg, 1980). Cross-cultural studies are 
lacking with regard to evolutionary hypotheses that posit 
species typical or sex typical mate preferences. 
The present study differs from the earlier studies at 
least on three counts. 
(1) One of the significant departures from the earlier 
studies is that the present study is conducted on the 
working-non-working men and women samples. 
(2) In the present study, the investigator obtained 
self-ratings and other ratings (perceived by the subjects) on 
personality factors. This was done to determine the role of 
similarity-dissimilarity as a factor in perception of mate to 
the self. 
(3) The data has been analysed in terms of sex and 
working-non-working differences. The preferences of mate by 
the men and women as well as students and working people has 
distinctive consequences for assortative mating. Sex and 
working-non-working differences in the physical, social and 
personality factors that are desired in a potential mate can 
produce cross-character assortment. 
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Research Objectives 
The main objectives of the present study are as 
follows: 
(1) To study the differences between working men and 
working women, and non-working men and non-working women on 
physical factors (i.e. facial attractiveness and age) of mate 
selection. 
(2) To study the differences between working men and 
non-working men and working women and non-working women on 
physical factors of mate selection. 
(3) To study the differences between working men and 
working women, and non-working men and non-working women on 
social factors (i.e. Type of family and type of marriage) of 
mate selection. 
(4) To study the differences between working men and 
non-working men and working women and non-working women, on 
social factors of mate selection. 
(5) To identify the desirable personality trait-words 
among working men, working women, non-working men, and non-
working women for the self as a potential mate. 
(6) To identify the desirable personality trait-words 
among working men, non-working men, working women and non-
working women for the other as a potential mate. 
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(7) To identify the similar personality trait-words 
between the self and other desirability ratings as a 
potential mate among working men, working women, non-working 
men, and non-working women. 
(8) To identify the similar personality trait-words 
between working men and working women, non-working men and 
non-working women subjects' perception for the self and other 
desirability ratings as a potential mate. 
(9) To identify the similar personality trait-words 
between working men, and non-working men, and working women 
and non working women subjects' perception for the self and 
other desirability ratings as a potential mate. 
CHAPTER - I I 
REVIEW OF RELEVANT 
STUDIES 
studies on mate selection may be grouped into three 
major heads: physical factors, social factors and 
personality factors. The aim of this chapter is to review 
studies that are relevant to the present investigation and 
tend to support the theoretical point of view which has been 
discussed in chapter I. This chapter also comprises Indian 
studies on mate selection. This is done in order to show the 
influence of social, physical and personality factors of mate 
selection in our culture and to bring into highlight the 
importance of the variables under study. 
Physical Factors 
Psychologists and Sociologists have taken into account 
some of the physical characteristics-facial attractiveness, 
physique attracti venessj, height, grooming, age and various 
parts of the body which played an important role in mate 
selection process. 
Ford and Beach (1951) have documented cultural 
variability in standards for female attractiveness along the 
dimensions of plump versus slim body-build, light versus dark 
skin, and emphasis on particular features such as the eyes, 
ear or genitals. 
Price and Vandenberg (1979) found correlations of 0.3 
and 0.25 for physical appearance in two samples of couples. 
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Symons (1979) d i s c o v e r e d c o r r e l a t i o n s between p h y s i c a l 
a t t r a c t i v e n e s s , e r o t i c d e s i r a b i l i t y and b i o l o g i c a l 
s u p e r i o r i t y . He suggests t h a t the phys ica l a t t r a c t i v e n e s s i s 
more impor tant t o male in s e l e c t i n g sex pa r tne r than i t i s 
t o female. 
Chamber and o t h e r s ( 1 9 8 3 ) h y p o t h e s i z e d t h a t 
p h y s i o g n o m i c w o u l d i n f l u e n c e i n t h e p r o c e s s o f mate 
s e l e c t i o n . 8 female and 6 male judges were asked to match 
photographs of males and females who look a l i k e in terms of 
a c t u a l l y p a i r e d , engaged and newly wed c o u p l e s . The d a t a 
revealed t h a t the s i m i l a r i t y i n phys ica l appearance played a 
more impor tant r o l e i n mate s e l e c t i o n . 
Thelen (1988) Pro jec ted photographs of male and female 
co l l ege s tudents f o r the preference as a mate i n the long 
term husband - w i f e r e l a t i o n s h i p . Subjects were l a t e r shown 
some of t he same photographs s e v e r a l t i m e s t o f a m i l i a r i s e 
them w i t h these i n d i v i d u a l s . Subjects were subsequent ly shown 
the same groups o f the pho tog raphs and a g a i n asked t o 
i n d i c a t e t h e i r p re fe rences . When f a m i l i a r i z a t i o n immediately 
preceded the f i n a l s e l e c t i o n , both men and women swi tched 
p r e f e r e n c e s and choose i n d i v i d u a l s w i t h whom t h e y had 
f a m i l i a r i s e d a p p r o x i m a t e l y t w i c e as o f t e n as t h e y s w i t c h 
p r e f e r r e d and choose i n d i v i d u a l s w i t h whom t h e y had no t 
been f a m i l i a r i z e d . 
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Buss (1989) examined sex differences on "good looks" 
in 37 samples. Sex differences were found significant with 34 
samples beyond the ,05 level. Sex difference was not 
significant for "good looks" among three countries (India, 
Poland and Sweden). The hypothesis that male physical 
attractiveness in potential mates more than females do is 
strongly supported by these cross-cultural data. 
Secord (1983) found correlations between spouses for 
age typically range from 0.7 to 0.9, with a mean of about 
0.8. He noted that younger couples tend to be more similar in 
age than older couples. This finding reflects a large gap 
between spouses in second marriages. 
Gunter and Wheeler (1986) examined marital licenses 
applications received 1984-85. Results indicated that 24.7% 
of female applicant were willing to marry males younger than 
themselves further analysis reveals that most significant 
departure from traditional age mating practice occurs among 
males under age 28 and females aged between 28-48. The most 
traditional selection of mates by age was among the youngest 
female by age was (under age 26) and older males (over age 
34). 
Mulder's (1989) demograpahic analysis from 3 coherts of 
Kenyan women married between 1940 and 1973 demonstrate that 
early maturing women had higher reproductive life spans and 
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higher fertility. Data on bridge wealth payments at 1940 
marriages occurring after 1959 show that man made higher 
marriage payments in accordance with the reproductive value 
of this brides. The question of why men use age at menarche 
rather than brides parent wealth as a cue to this bride's 
subsequent reproductive performance is discussed in the light 
of changing social and economic conditions experienced by 
Kenyan women since the late 20's. 
Basavarajappa and others (1989) examined homogamous 
and endogamous trend by age. There is considerable variation 
in the level of homogamy marriages with respect to age upto 
1971 and thereafter, younger males increasingly tended to 
select brides of their own age group until the 1960's, while 
older males have been increasingly heterogamous since world 
war II. Females under age 20 tend to select older grooms, 
other brides show no clear trend in their spouse selection by 
age. 
Husain and Firdous (1990) conducted a study on 75 males 
and 75 female postgraduate of A.M.U., Aligarh. Male and 
female subjects with respect to level of facial 
attractiveness showed significantly higher liking for the 
high and medium attractive mates respectively. Significant 
differences were not found between male and female subjects' 
preferences for the pyknic mates and between athletic male 
and athletic female subjects' preferences for the athletic 
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and pyknic mates. Tall height and medium height mates were 
significantly more preferred by the female and male subjects 
with respect to their height. 
Sinha (1991) examined the role of beauty as correlate 
for the choice of life mates. The main aim of this study was 
to measure whether males and females value beauty in the same 
perspective. Male and female students from some professional 
courses have been selected from the Patna city. The subjects 
were administered Life Mate Rating Scale (LMRS) consisting of 
5 broad dimensions: beauty, character, temperament, economic 
prospect and sociability. The results indicated the males as 
compared to females regarded for beauty. The females 
required more economic security from their husbands than 
would seek for the attraction aspect in their husbands. The 
finding of this study also revealed that the urban people of 
the both sexes gave greater weightage to the beauty aspect 
than their rural counterparts. 
Assortative mating has been examined with respect to 
the variable of age. In general, the tendency to choose 
younger females mates by the males and older male mates by 
the females. Age is the variable for which assortment or 
similarity with one's mate is the strongest. 
Homogamy in age at marriage is indicated by the 
relative ages of brides and grooms. Hollingshead (1951) 
compared the ages of black and white couples in first 
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marriages and remarriages. Glick and Landau (1950) verified 
age homogamy at different occupational levels ranging from 
professionals to laborers. 
Rao, Prakash and Rao (1979) examined the attitude of 
college students in India toward the ideal age at marriage 
for boys, ,girls, sister, brother and the relatives 
themselves. Significant differences were found between ideal 
age and inferred parental age at marriage. Most of the 
college students wish to get married at an older age than 
preferred by general populations. 
Patterson and Pettijoh (1982) examined 275 marriage 
licenses issued between 1928 and 1978. Results revealed that 
husband was older than the wife in most of cases. Results 
support the sociological theory of mate selection by which 
male select younger female to enhance reproductive 
possibilities and female select older mates to match the 
level of maturity. 
Social Factors : 
Assortative mating has been examined with respect to 
various social factors, including ethnic origin, religion, 
caste, socio-economic status, type of family, type of 
marriage and level of education, etc. 
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Singh (1977) examined the process of•mate selection 
among Sikhs in India, United States and Canada with regard to 
the traditional caste restrictions. Results were based on 
content analysis of 172 matrimonial advertisements 
advertised by Sikh men and women in United States and Canada 
in two leading newspapers of India and abroad. Results 
indicated that for the majority of the advertisements, 
traditional caste considerations have not remained important 
for the Sikhs in U.S. and Canada as compared with the Sikh in 
U.S. and India. 
Rao and Sudarsen (1978) examine's a sample of 
matrimonial advertisement, that appeared in the "Hindu" 
newspaper in 1976, in order to study the significance of the 
changing emphasis on social cultural and religious factors in 
the process of selecting marriage partners in South India. 
Results shows that a traditional considerations such as 
caste, religion and family background continue to be 
important in the selection of a spouse, though some changes 
are observed in attitudes to age, education and employment. 
Sharma (1979) discussed the practice of homogamous 
marriage in Mahuria and Mathuria subcaste located in 
Bulandshahr district of U.P., using field data collected 
between 1971 and 1975. Thirty respected Lodhis' evaluated 
the socioeconomic status of certain families and categorises 
into high, middle, and low socioeconomic status levels. 
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Eleven out of 37 couples examined belonged to different 
levels. As wife taker are given a higher status than wife 
giver, the higher socio-economic status of the wife givers 
is called into question by the wife takers. The claim of 
superiority of wife takers often supported by those not 
involved in hypogamy alliance. 
Lee and Stone (1980) examined the relationship between 
family structure, type of mate-selection system and cultural 
endorsement of romantic love a basis for mate selection. 
Cross cultural data from a sample of 117 societies are 
employed to test hypothesis to effect the autonomous mate 
selection and romantic love are more common societies with 
nuclear than extended family system. Bhargava (1983) 
conducted a study to determine factors involved in mate 
selection by medical students in India where most marriages 
are still arranged through parents. Results showed that 
women were very much eager to marry within their profession. 
Results were discussed in terms of status congruence, the 
perceived complementary relationship between intra-
professional marriage and professional role and socialization 
patterns encouraging intra-profession marriage. 
The ideal mate built by the male and female students 
were examined by Kumar (1984) in the undergraduate classes of 
Punjab University. A checklist consisting of 25 factors was 
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administered on the subject. Results showed that females 
built a more ideal concept of a mate than the male. 
Reddy (1986), referring about working women says, they 
have favourable opinion towards love marriage but they 
discard them as unfeasible. Data showed that higher the 
position of the respondents the lower their preference 
towards arranged marriage and higher preference towards 
mutually consented marriage and the lower the position of the 
respondent, the higher preference towards arranged marriage 
and lower the preference towards mutually consented 
marriages. The data also were cross tabulated statistically 
and it was found significant and all the respondents were not in 
favour of love marriage even though 54.8% of them were found 
favourable towards love marriage. 
Biswal (1986) examined the bride selection criteria in 
eastern Orrisa, India using a hypothesized characteristics 
(employment, general behaviour, socio-economic status, caste 
and creed, beauty, educational qualifications, dowry, single 
daughter etc.). Paired comparison was used to determine most 
and least preferred criteria. Results shows that brides were 
selected mostly on the basis of general behaviour, including 
their general character and general social adaptability. 
Deb (1987) examined the newspaper advertisements for 
marriage partner in West Bengal to assess demands, caste 
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adherence in partners. Results revealed that 69.853^ of 
bridegrooms guardian requested that the bride be of the same 
caste. Whereas 23.08% of bride's guardian desired that the 
groom should be from the same caste. Brahmins and Kayasthas 
showed the lowest tolerance for intercaste marriage it is 
concluded that the higher the potential bride or bridegroom's 
caste the more likely it is that his or her family will 
require a same caste partner. 
Kumar (1987) have attempted to examine and compare the 
ideal mate as built by the Indian and Mauritian Indian girls. 
A checklist comprising 25 factors were administered on 100 
Indian and 100 Mauritian Indian girls. Results indicated 
that the Indian girls built a more idealized image of a mate 
than the Mauritian Indian girls. Differences were obtained 
on physical, socioeconomic and psychological factors in ideal 
mate concept of the two groups. 
Bhargava (1988) analyzed 213 matrimonial advertisement 
in an American, Asian, Indian newspapers placed by seeker and 
announcer. There were some consideration in the 
advertisements, for example; the ways in which advertisers 
describe themselves and their potential partners as well as 
desired in permanent residents mate by seeker. Seekers as 
compared to announcers stated their educational achievement 
and occupational identification much more. Significant 
41 
d i f f e r e n c e s i n age, educat ion and involvement of k i n i n mate 
s e l e c t i o n were a lso observed between two groups. 
Paul and Mathur (1989) analysed the e f f e c t of s o c i o -
economic f a c t o r s on mate s e l e c t i o n in two Ind ian towns. The 
M a r i t a l P r e f e r e n t i a l Scale con ta i n i ng some items r e l a t e d t o 
economic f a c t o r s was admin is tered on s u b j e c t s . The data was 
analysed by 2x2 f a c t o r i a l des ign . Both the main e f f e c t s of 
towns and sex were found t o be s i g n i f i c a n t on economic 
f a c t o r s , b u t t h e i n t e r a c t i o n e f f e c t was f o u n d t o be 
i n s i g n i f i c a n t . 
F i rdous and Husain (1990a) examined sex d i f f e r e n c e s in 
preferences f o r mates on c e r t a i n soc i a l f a c t o r s - c a s t e , type 
of f a m i l y and type of marr iage. Resul ts i nd i ca ted t h a t the 
male and f e m a l e s u b j e c t s d i f f e r e d s i g n i f i c a n t l y i n 
preferences f o r the s i m i l a r - d i s s i m i l a r caste mates. No sex 
d i f f e r e n c e s e x i s t e d be tween male and f e m a l e s u b j e c t s 
preferences f o r mates belonging to j o i n t and nuclear f a m i l y . 
Ma le and f e m a l e s u b j e c t s d i f f e r e d s i g n i f i c a n t l y i n 
p r e f e r e n c e s f o r c h o o s i n g a mate t h r o u g h a r r a n g e d , 
p r e f e r e n t i a l and love marr iage system. 
F i r d o u s and H u s a i n ( 1 9 9 0 b ) a d m i n i s t e r e d a mate 
s e l e c t i o n c h e c k l i s t on 75 male and 75 f e m a l e p o s t g r a d u a t e 
s tudents of A .M.U. , A l i g a r h t o determine the r o l e of c e r t a i n 
s o c i a l d e t e r m i n a n t s (age , e d u c a t i o n and s o c i o - e c o n o m i c 
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status) in mate selection process. Male and female subjects 
with respect to, and irrespective of, age showed 
significantly higher preferences for the younger and older 
mates respectively. Female preferred their mates of high 
education and the males preferred their mate of low education 
with respect to, and irrespective of their level of 
education. Male and female subjects with respect to and 
irrespective of socio-economic status showed significantly 
higher preferences for the middle socioeconomic status and 
high socio-economic status mate respectively. 
Husain and Aleem (1390) have proposed the mate 
selection hypothesis "opposites of the dissimilar attract 
each other". This hypothesis is based on the empirical 
studies where the role of physical and social characteristics 
have been determined. The authors provides an explanation 
why dissimilarity not similarity leads to choosing a marriage 
partner. 
Personality Factors 
Studies examining assortative mating for personality 
variables have typically involved subjects' evaluating 
themselves on scales and inventories with small but 
consistently positive correlations between spouses. 
Loner and Jay (1973) have investigated (1) how male and 
female subjects ranked on six traits as characteristics of 
someone they would like to marry (2) how accurately these 
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rankings were perceived by others of the same sex, and (3) 
how accurately they were perceived by opposite sex others 
data showed that most highly valued traits were honesty, 
affection and intelligence and least valued were good looks, 
sense of humour and financial status. However, both same and 
opposite sex others were highly inaccurate in their 
perception of these rankings. Both male and females imagined 
that same sex others set their priority in an order 
significantly different than their own. A similar distortion 
occurred in their perception of the priorities of opposite 
sex others. 
Wakil (1973) conducted a survey of mate selection 
values in the United States and Canadian University students 
through the use of 60 structured and open ended questions. 
Results indicated that there was not much difference in mate 
selection preferences between U.S. and Canadian students. 
Farley and Davis (1977) reported assortative mating for 
sensation seeking for married students couple in a cross-
cultural study. Farley and Muller (1978) found assortative 
mating for sensation seeking in samples of 160 Americans and 
160 German couples of varied age levels from two comparable 
cities in United States and West Germany. 
Argyle and Trower (1979) point out that however much we 
dislike the ideas, it appears that most of us think that 
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what looks good on outside must be good inside too. 
Physically attractive people are believed to possess all 
sorts of positive qualities, such as being sensitive, kind, 
interesting, strong and sociable. Although we intend to judge 
a person on the basis of his or her personal qualities that 
are not visible at first sight. In our ignorance we tend to 
deduce thern from most obvious physical attribute. 
Klapprott and Engelkamp (1979) administered Q-sort 
inventory on 120 couples and their spouses scores of Partner 
Similarity (PS) Assumed Similarity (AS) Projection Tendency 
(PT) and Accuracy (ACC) were derived indicated that the 
females wanted more intelligent and better educated mates. 
It was expected that PS of the couples should influence the 
AS, PT and ACC scores. While ACC scores provides to be 
independent of PS, AS scores covaried with PS and PT was 
exhibited only by like couples. In addition younger couples 
showed higher PT scores than older couples. An unexpected 
finding was the higher ACC scores for men as compared with 
women. This was attributed to the fact that the women's self-
concept were more homogeneous and thus easier to predict, 
Edwards and Kleokar (1981) administered the Edwards 
Personality Inventory on 89 married couples. Results 
indicated that the congruence existed between self-evaluation 
and perceived others' evaluation; self evaluation and actual 
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evaluation obtained from their spouses and perceived other's 
evaluation and the actual evaluation. 
Hoyt and Hundson (1981) compared the value in mate 
selection among college students. Results indicate that the 
females wanted more intelligent and better educated mates. 
Male were more interested in females looks than in knowing if 
she is good in cooking and housekeeper. Chastity does not 
seem to be of great concern to either sex, in this sense it 
does not appear that subjects have departed from traditional 
value. 
Buss and Craik (1983, 1984) found that spouses showed 
an average correlation of 0.2 for sel f-eval uat i ons of how 
often they performed the acts and 0.31 for the report of the 
spouse. The categories of extraversion, quarrelsomeness, 
ingeneousness showed particularly strong correlations between 
spouses. As was the case with personality variables, the 
couples who had been married longer were less similar to each 
other than were couples who had been married for a shorter 
period. 
Buss (1984b) conducted a study on 93 married couples to 
examine spouse correlations within 8 interpersonal categories 
(e.g. dominance submissiveness, extraversion by using self 
and observer report of the performance frequencies of 800 
acts. Substantial spouse correlation was found, particularly 
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for the dominance, quarrelsomeness, ingeneousness. In 
addition, changes in degree spouse correspondence were 
associated with length of marital relationship. The author 
discussed findings in terms of different types of person-
environment correlation. 
Oberstein and Cohen (1984) analysed data from a study 
on marital interaction with a sample of 177 couples as part 
of pilot project on child abuse to determine whether there 
is assortative mating for field dependence, independence, 
reflection, impulsivity and its dimension reasoning speed and 
accuracy, stimulus intensity modulation and sensation seeking 
and its low subfactors, thrill and adventure seeking, 
experience seeking, disinhibition and boredom susceptibility. 
Evans (1985) investigated the role of personality 
priorities in forming a marriage. In this study the 
personality priorities represented five types of life style : 
pleasing, achieving, outdoing, suppressing, and avoiding. The 
author proposed three research questions (1) Do personality 
priorities contributed to married pairing ? (2) which of the 
personality most often pair up in marriage ? (3) what is 
association of personality priority pairing with marital 
adjustment. 
Lewak (1985) examined how intellectual and personality 
similarity or complementarity between a couple relates to 
their marital choice and marital satisfaction, 81 couples 
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were administered the WAIS - R, MMPI and marital adjustment 
scale. As predicted couples showed significant similarity for 
some IQ variables however, the prediction that IQ would have 
a relationship to marital satisfaction was not found. Couples 
showed significant similarity on some personality variable. 
A stronger relationship was found between couples on the 
psychopathic deviation scale. Neither similarity nor 
complementarity in personality variables appear with regard 
to marital satisfaction. 
Buss and Barnes (1986) examined preferences in mate 
choice within the broad context of human mating system. The 
authors discussed the consequences of mate preferences for 
the processes of assortative mating and sexual selection. In 
study I the authors set the following objective (a) the mate 
characteristics that are consensually more and less derived 
(b) the mate characteristics that show a strong sex 
differences in their preferred value, (c) the degree to which 
are correlated in selection preferences, and (d) the relation 
between expressed preferences and the personality and 
background characteristics of obtained spouses. In study II 
the investigator replicated sex differences and consensual 
ordering of mate preferences found in study I, using a 
different methodology and, a differently composed sample. 
Chia et al . , (1987) compared marriage role attitude 
across two decades in the United states and China within the 
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same time period. Data on U.S. students' attitude in (1962) 
were obtained from work by a Arkoff, et a1 . , (1963, 1964). 
Data were also collected from 128 male and 137 female 
college students in 1984 and from 203 male and 140 female 
Taiwanese College students in 1984. Subjects fill the 
marriage role attitude scale and demographic questionnaire. 
Result showed that compared to in 1962, U.S. subjects in 1984 
held a more equalitarian attitude towards marriage role. 
Compared U.S. subjects, Taiwanese subjects held more male 
dominant attitude towards marriage role in 1984. Compared to 
U.S. subjects, Taiwanese subjects women in both countries and 
at both times held a more equalitarian viewpoint. Sex 
difference was stronger in 1984 than in 1962. Taiwanese women 
held a more equilitarian attitude than Taiwanese men. 
Loseke (1987) conducted a study on college students 
with respect to perfect marital partner. Analysis of the list 
of characteristics obtained reveals the lack of social change 
in expectation; e.g. male value attractiveness and female 
more than males indicated value such as personal character. 
Critically, equal relationship seem more important to females 
than to males. The data also indicated some of the social 
change that have occurred in the relationship between the 
institution of gender and family. 
Firdous and Husain (1989) determined the role of 
instrumental values in spouse selection. A value scale 
49 
consisting of 18 instrumental values was administered on 45 
female and 25 male postgraduate students. Sex differences 
existed in self evaluation on four values, 'Broad minded', 
'Honest', 'Imaginative', and 'Independent'. "Cheerful', 
'Independent', and 'Intellectual' were the values rated 
highest by female subjects in comparison with male subjects 
for other evaluation. 
Kumar (1989) compared Indian and Mauritian Indian males 
on the 25 factors concerning to mate selection. Results 
showed that the Mauritian Indian males as compared to Indian 
males scored higher on psychological factors of mate 
selection. The Mauritians gave least importance to physical 
factors whereas Indians expressed least preference to 
socioeconomic factors in mate selection. The overall results 
indicate that the Mauritian Indians tended to build a more 
ideal concept of mate than the Indians. 
Husain and Firdous (1991) determined sex and cultural 
differences on 18 instrumental values. The major findings of 
the study were: significant differences existed between 
Srinagar boys and Aligarh boys on two values - 'Honest', and 
'Obedient'. Aligarh girls scored significantly higher than 
the Srinagar girls on 'ambitious', 'Broadminded', 'Cheerful', 
'Forgiving', and 'Honest'. Srinagar girls as compared to 
Srinagar boys, showed significantly higher preferences for 
'Ambitious', 'Forgiving', 'Honest', 'Imaginative', and 'Self-
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controlled' values. Aligarh girls scored significantly higher 
than Aligarh boys on the values: 'Ambitious', 'Broadminded', 
'Capable', 'Clean', 'Honest', 'Imaginative', 'Independent', 
'loving' and 'Self controlled'. 
On the basis of reviewing of literature, we may 
conclude that few studies have been conducted to explore the 
role of physical, social and personality factors in mate 
selection. These studies aimed at discovering factors which 
make an individual acceptable or unacceptable as an ideal 
marriage partner. The results of these studies indicate that 
persons select mates either similar or dissimilar to their 
own in terms of physical, social and personality factors. The 
investigator has not come across any comprehensive study 
which compared the working and non-working men and women on 
physical, social and personality factors of mate selection. 
CHAPTER - I I I 
In the light of the discussion that appears in Chapter 
I and in view of the studies reviewed in chapter II, the 
significance of the present study from a cross-cultural 
standpoint may probably be ascertained. Physical, social and 
personality factors of mate selection, when studied from a 
cross-cultural point of view, would indeed tell more about 
the truth of the assortative mating theory. The method and 
plan of the present study was worked out in accordance with 
the objectives of the study. 
Subjects: 
One hundred unmarried working men and women and one 
hundred unmarried non-working men and women served as 
subjects for the present study. Working men and women were 
the University and school teachers of A.M.U., Aligarh. The 
age range of working groups was 26 to 30 years. Non-working 
men and women were the postgraduate students at the A.M.U., 
Aligarh whose age ranged from 21 to 25 years. 
The break-up of the sample is given below:-
N = 200 
Working Non-Working 
(100) (100) 
Men Women Men Women 
(50) (50) (50) (50) 
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Measures 
The three male and three female photographs were used 
in the present study. These photographs were those who were 
earlier used in a study by Husain and Kureshi (1983). The 
mean ratings of the high attractive photographs for the men 
and women mates were 6.0 and 6.0 respectively. The mean 
ratings of the medium attractive photographs for the men and 
women were 4.1 and 4.2 respectively. The mean ratings of the 
low attractive photographs for the men and women was 1.9. 
Another physical variable included in this study was age. The 
social factors included for the study were type of family 
(joint and nuclear) and type of marriage (arranged, 
preferential and love). 
The Mate Selection Check List (MSCL) comprised 110 
personality-trait words. These words were selected from the 
Bochner and Zyl's (1985) list. The 110 words were arranged 
in alphabetical order. Responses of the subjects were 
obtained on a seven-point rating scale ranging from strongly 
desirable to strongly undesirable and scorable as 7-1. 
Procedure: 
The da ta were c o l l e c t e d i n d i v i d u a l l y and i n s m a l l 
groups ranging from 2 to 5 sub jec ts e i t h e r a t s u b j e c t s ' room 
o r i n t h e d e p a r t m e n t . B e f o r e c o l l e c t i n g t h e d a t a t h e 
i n v e s t i g a t o r exp la ined the purpose of the i n v e s t i g a t i o n to 
the s u b j e c t s and conv inced them t h a t t h e f i n d i n g s o f t h e 
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present study were to be used only for research purpose. 
While collecting the data, the working group was found to be 
less responsive. People were not likely to fill up the 
checklist, some felt shy to express their ideas about the 
factors. By assuring them that their responses would be 
treated as strictly confidential, they agreed to fill up the 
checklist. The non-working group, seemed to be more 
spontaneous. They showed greater enthusiasm in filling up the 
check!ist. 
The data were collected .in two sessions. The first 
session was meant for assessment on physical, social, and 
personality factors (self-rating) of mate selection. 
Subjects' liking for the high, medium and low attractive 
mates were obtained on the basis of facial photographs. 
Subjects' preferences for the younger and older mates were 
obtained on the basis of age. That is, the criteria for the 
younger and older mates was a difference of minimum 3 years. 
The preferences of working - non-working men and women for 
the type of family (Joint and nuclear) and type of marriage 
(arranged, preferential and love) were obtained by asking a 
question: "What type of family person and type of marriage 
system you would prefer as a potential mate?" Subjects were 
also asked to rate the personal i ty-trai t words of MSCL 
according to the extent to which they described traits as 
desirable in potential mate. The second session was meant for 
other's rating, where the subjects were asked to rate the 
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personality-trait words of MSCL which they considered as 
desirable in others as a potential mate. Subjects were 
instructed to mak€J their rating on a 7-point scale and were 
encouraged to use the entire range of numbers. 
Data Analysis: 
The data obtained for the physical and social factors 
were analysed by means of Chi-square test. Mean and SD's were 
calculated for selecting desirable personality-trait words. 
CHAPTER - ly 
RESULTS AND DISCUSSION 
The r e s u l t s o b t a i n e d f o r t h e p r e s e n t s t u d y a r e 
presented in 20 t a b l e s . Tab1es-1-^ comprised r e s u l t s f o r the 
phys ica l and soc i a l f a c t o r s . The data analysed by means of 
average and S . D . f o r the p e r s o n a l i t y f a c t o r s are g iven in 
t a b l e s 5 - 2 0 . The c h i - s q u a r e v a l u e s o b t a i n e d f o r t h e 
d i f f e r e n t comparisons f o r phys ica l and s o c i a l f a c t o r s o f mate 
s e l e c t i o n are g iven a longwi th the d e s c r i p t i o n of r e s u l t s . 
TABLE-1 
SHOWING THE PREFERENCES OF WORKING MEN, NON-WORKING MEN, 
WORKING WOMEN AND NON-WORKING WOMEN FOR THE HIGH ATTRACTIVE 
AND MEDIUM ATTRACTIVE MATES. 
PREFERRED ATTRACTIVENESS OF MATES 
SUBJECTS HIGH ATT MEDIUM ATT TOTAL 
Working Men 
Non-working Men 
Working Women 
Non-working Women 
35 
32 
30 
14 
15 
18 
20 
36 
50 
50 
50 
50 
TOTAL 1 1 1 89 200 
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TABLE-2 
SHOWING THE PREFERENCES OF WORKING MEN, NON-WORKING MEN, 
WORKING WOMEN,AND NON-WORKING WOMEN FOR THE OLDER AND YOUNGER 
AGE MATES. 
PREFERRED AGE OF MATES 
SUBJECTS OLDER YOUNGER TOTAL 
Working Men 
Non-working Men 
Working Women 
Non-working Women 
08 
18 
38 
28 
42 
32 
12 
22 
50 
50 
50 
50 
TOTAL 92 108 200 
TABLE-3 
SHOWING THE PREFERENCES OF WORKING MEN, NON-WORKING MEN, 
WORKING WOMEN, AND NON-WORKING WOMEN FOR THE JOINT AND NUCLEAR 
FAMILY MATES 
PREFERRED TYPE OF FAMILY OF MATES 
SUBJECTS JOINT NUCLEAR TOTAL 
Working Men 
Non-working Men 
Working Women 
Non-working Women 
30 
19 
29 
16 
20 
31 
21 
34 
50 
50 
50 
50 
TOTAL 94 106 200 
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TABLE-4 
SHOWING THE PREFERENCES OF WORKING MEN, NON-WORKING MEN, 
WORKING WOMEN,AND N O N - W O R K I N G WOMEN FOR THE A R R A N G E D , 
PREFERENTIAL AND LOVE TYPE OF MARRIAGE 
PREFERRED TYPE OF MARRIAGE OF MATES 
SUBJECTS ARRANGED PREFERENTIAL LOVE TOTAL 
Working Men 15 
Non-working Men 28 
Working Women 17 
Non-working Women 30 
25 
15 
20 
13 
10 
7 
13 
7 
50 
50 
50 
50 
TOTAL 90 73 37 200 
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TABLE~5 
THE VALUES OF MEAN AND S.D.INDICATING WORKING MEN SUBJECTS' 
PERCEPTION FOR THE 'SELF' AS A POTENTIAL MATE ON DESIRABLE 
PERSONALITY TRAIT-WORDS 
TRAITS MEAN S.D. 
Affluent 5.06 1.33 
Alert 5.66 1.45 
Broadminded 5.34 1.82 
Capable 5.76 1.63 
Charming 5.86 1.31 
Cheerful 5.90 1.53 
Clean 6.02 1.57 
Courageous 5.68 1.43 
Courteous 5.16 2.03 
Cultured 5.54 1.81 
Efficient 5.74 1.68 
Forgiving 5.48 1.28 
Friendly 5.76 1.29 
Happy-go-lucky 5.02 1.54 
Helpful 5.52 1.63 
Honest 5.96 1.48 
Hospitable 5.36 1.66 
Industrious 5.08 1.91 
Intelligent 5.42 1.97 
Liberal 5,44 1.31 
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Logical 
Loving 
Neat 
Obedient 
Obiiging 
Pleasure-
Reserved 
•loving 
Scientifically-mi 
Witty 
nded 
5.50 
5.58 
5.54 
5.26 
5.08 
5.04 
5.00 
5.08 
5.26 
1 .37 
1 . 7 6 
1 . 5 3 
1 . 7 5 
1 , 8 6 
1 . 7 0 
1 .67 
1 . 6 4 
1 . 7 6 
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TABLE-6 
THE VALUES OF MEAN AND S.D.INDICATING WORKING MEN SUBJECTS' 
PERCEPTION FOR THE 'OTHER' AS A POTENTIAL MATE ON DESIRABLE 
PERSONALITY TRAIT-WORDS. 
TRAITS MEAN S.D. 
Affluent 5.06 1.36 
Alert 6.04 1.06 
Artistic 5.14 1,36 
Broadminded 5.36 1.65 
Capable 5.68 1.30 
Charming 5.96 1.08 
Cheerful 6.12 1.38 
Clean 6.34 1.34 
Courageous 5.54 1.58 
Cultured 5.32 2.07 
Efficient 5.14 1.80 
Expedient 5.14 1.36 
Forgiving 5.48 1.53 
Friendly 5.68 1.85 
Grasping 5.16 1.78 
Happy-go-lucky 5.46 1.68 
Helpful 6.22 0,99 
Honest 6.22 1.20 
Hospitable 5.48 1 ,95 
Humble 5.08 2.15 
Independent 5.32 1.52 
m 
Industrious 5.04 1.71 
Intelligent 5.40 1.62 
Liberal 5.06 1.58 
Logical 5.54 1.12 
Loving 5.80 1.47 
Loyal 5,90 1.12 
Nationalistic 5.38 1.47 
Neat 5.70 1.58 
Obedient 5.64 1 .38 
Obiiging 5.14 1.44 
Pleasure-loving 5.40 1.52 
Polite 5.24 1.69 
Religious 5.38 1.71 
Reserved 5.12 1 .73 
Responsible 5.26 1.74 
Self-controlled 5.22 1.54 
Warm 5.68 1.39 
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TABLE-7 
THE VALUES OF MEAN AND S.D.INDICATING WORKING WOMEN SUBJECTS' 
PERCEPTION FOR THE 'SELF' AS A POTENTIAL MATE ON DESIRABLE 
PERSONALITY TRAIT-WORDS. 
TRAITS MEAN S.D, 
Affluent 
Alert 
Ambitious 
Artistic 
Broadminded 
Capable 
Charming 
Cheerful 
Competitive 
Clean 
Courageous 
Courteous 
Cultured 
Easy-going 
Efficient 
Expedient 
Forgiving 
Friendly 
Grasping 
Happy-go-lucky 
Helpful 
5.32 
6.24 
6.16 
5.62 
6.22 
6.36 
5.72 
6.40 
5.76 
6.58 
5.84 
6.08 
5.96 
5.04 
6.18 
5.38 
6.08 
6.38 
5.50 
5.60 
6.48 
1 .61 
1 . 18 
1 .30 
1 .34 
1 . 14 
0.89 
1 .61 
0.77 
3.54 
0.83 
1 .83 
1 .52 
1 .84 
2.07 
0.91 
1 .96 
1 .35 
1 . 16 
2.01 
1 .69 
1 .06 
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Honest 
Hospitable 
Independent 
Industrious 
Intel 1igent 
Jovial 
Liberal 
Logical 
Loving 
Loyal 
Methodical 
Musical 
Nationalistic 
Neat 
Obedient 
Obiiging 
Passionate 
Pleasure-lovi ng 
Polite 
Practical 
Progressive 
Religious 
Responsible 
Romantic 
Scientifically-minded 
Self-control led 
6.68 
6.36 
5.74 
5.88 
6.26 
5.78 
5.70 
6. 18 
6.52 
6.30 
5.34 
5,32 
5.00 
5.96 
6.00 
5.54 
5.08 
5.82 
5.84 
5.46 
5.68 
5.50 
5.92 
5.28 
5.88 
6.32 
0 . 9 5 
1 . 3 1 
1 . 7 4 
1 . 77 
1 . 4 0 
1 . 7 9 
1 . 75 
1 . 0 1 
0 . 8 1 
1 . 3 6 
1 . 9 0 
1 . 6 3 
1 . 8 9 
1 . 7 3 
1 . 3 9 
1 . 8 1 
1 . 9 5 
1 . 5 8 
1 . 7 9 
2 . 0 4 
2 . 0 7 
1 . 8 7 
1 . 4 8 
1 . 8 4 
1 . 5 6 
1 . 3 6 
b'l 
Sensual 5.46 1.50 
Simple (Unpretentious) 5.10 1.97 
Sincere 5.74 1.87 
Spiritual 5.30 1.73 
Sportsmen-1ike 5.48 1.59 
Straightforward 5.28 2.09 
Witty 5,94 1.54 
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TABLE-8 
THE VALUES OF MEAN AND S.D.INDICATING WORKING WOMEN SUBJECTS' 
PERCEPTION FOR THE 'OTHER' AS A POTENTIAL MATE ON DESIRABLE 
PERSONALITY TRAIT-WORDS. 
TRAITS MEAN S.D. 
Affluent 5.34 1.11 
Alert 6.22 1.09 
Ambitious 5.34 2.23 
Broadminded 6.02 1.79 
Capable 5.84 1.86 
Charming 5.84 1.97 
Cheerful 5.90 1.75 
Clean 6.22 1.86 
Competitive 5.66 1.7 5 
Courageous 5.02 2.35 
Courteous 5.32 2.29 
Cultured 5.14 2.46 
Efficient 5.36 1.96 
Expedient 5.28 2.20 
Forgiving 5.36 2.10 
Friendly 5.98 1.82 
Grasping 5.56 1.89 
Happy-go-lucky 5.44 1.85 
Helpful 6.26 1.38 
Honest 6.30 1.47 
Hospitable 6.24 1 .56 
Independent 
Industrious 
Jovial 
Logical 
Loving 
Loyal 
Neat 
Obedient 
Obiiging 
Polite 
Practical 
Peligious 
Responsi ble 
Scientifically-minded 
Self-control led 
Sincere 
5.30 
5.54 
5. 18 
5.42 
6.28 
5.50 
5.56 
5.20 
5. 12 
5.46 
5.20 
5.08 
5.06 
5.82 
5.36 
5.04 
2 . 2 1 
2 . 1 6 
2 . 3 0 
2 . 0 0 
1 . 57 
2 . 2 6 
1 . 9 8 
2 . 0 4 
2 . 1 0 
1 . 9 2 
1 . 9 9 
2 . 0 1 
2 . 2 0 
1 . 8 6 
1 . 9 8 
2 . 3 2 
TABLE-9 
THE VALUES OF MEAN AND S.D.INDICATING NON-WORKING MEN SUBJECTS' 
PERCEPTION FOR THE 'SELF' AS A POTENTIAL MATE ON DESIRABLE 
PERSONALITY TRAIT-WORDS. 
TRAITS 
Affluent 
Alert 
Ambitious 
Artistic 
Broadminded 
Capable 
Charming 
Cheerful 
Clean 
Competitive 
Courageous 
Courteous 
Cultured 
Efficient 
Expedient 
Forgiving 
Friendly 
Grasping 
Helpful 
Honest 
Hospitable 
Independent 
MEAN 
5.38 
6. 10 
6.26 
5.04 
5.82 
6.30 
6.04 
6.46 
6.52 
5.88 
6.28 
5.46 
5.70 
5.94 
5.25 
5.40 
6.06 
5.02 
6.42 
6.58 
5.48 
5.42 
S.D. 
1 .95 
1 .47 
1.01 
1 .73 
1 .69 
1.13 
1 .56 
0.82 
1 .08 
1.16 
1 .53 
2.35 
2.04 
1 .54 
2.1 1 
1 .92 
1 .27 
2.17 
0.91 
0.69 
2.36 
1 .93 
Industrious 
Intel 1igent 
Liberal 
Logical 
Loving 
Loyal 
Musical 
Nationalistic 
Neat 
Obedient 
Obiiging 
Pleasure-loving 
Polite 
Practical 
Progressive 
Religious 
Reserved 
Responsi ble 
Romantic 
Scientifically-minded 
Self-control led 
Sincere 
Spi ritual 
Sportsman-1 ike 
Straightforward 
5.40 
5.98 
5.24 
5.78 
6.32 
5.64 
5. 18 
5.74 
6.24 
5.94 
5.50 
5.68 
5.74 
5.34 
5.04 
5.46 
5.34 
5.80 
5.32 
6.04 
6.10 
5.48 
5.32 
5.26 
5.26 
2 . 16 
1 . 5 6 
1 . 95 
1 . 73 
1.10 
\ . 80 
1 . 87 
1 . 5 8 
1 . 3 0 
1 . 2 3 
1 . 8 8 
1 . 6 5 
1 . 8 4 
1 . 72 
2 . 1 3 
2 . 0 5 
1 . 7 8 
1 . 4 0 
1 . 9 4 
1 . 01 
1 . 2 5 
2 . 0 5 
1 . 73 
2 . 1 6 
1 .97 
O . / 
TABLE-10 
THE VALUES OF MEAN AND S . D . I N D I C A T I N G NON-WORKING MEN 
SUBJECTS' PERCEPTION FOR THE OTHER AS, A POTENTIAL MATE ON 
DESIRABLE PERSONALITY TRAIT-WORDS. 
TRAITS MEAN S.D. 
Affluent 5.28 1 .23 
Alert 5.94 1.06 
Ambitious 5.52 1.17 
Broadminded 5.84 1.34 
Capable 6.04 1.21 
Charming 6.00 1.18 
Cheerful 6.22 0.96 
Clean 6.46 0.85 
Competitive 5.70 0.96 
Courageous 5.98 1.24 
Courteous 5.92 1.54 
Cultured 6.36 0.93 
Efficient 5.84 1.36 
Expedient 5.56 1.26 
Forgiving 5.42 1.41 
Friendly 6.16 1.12 
Grasping 5.60 1.73 
Happy-go-lucky 5.68 1.54 
Helpful 6.26 1.12 
Honest 6.34 1 .40 
Hospitable 5.76 1.46 
Humble 5.28 1.56 
Independent 5.52 1.08 
Industrious 5.62 1.68 
7 0 
Intel 1igent 
Jovial 
Li beral 
Logical 
Loving 
Loyal 
Methodical 
Musical 
Nationalistic 
Neat 
Obedient 
Obiiging 
Pleasure-loving 
Polite 
Practical 
Progressive 
Reli gious 
Reserved 
Responsible 
Romantic 
Scientifically-minded 
Self-control led 
Sincere 
Spi ritual 
Straightforward 
Witty 
6.28 
5.42 
5.44 
5.48 
6.34 
5.84 
5.02 
5.38 
5.16 
6.34 
6.12 
5.82 
5.40 
6.04 
5.42 
5.24 
6.02 
5.20 
6.12 
5.52 
5.48 
6. 10 
5.74 
5.08 
5.28 
5.34 
0 . 8 2 
2 . 10 
1 . 4 4 
1 . 56 
1 . 2 4 
1 . 4 0 
1 . 8 3 
1 . 5 2 
1 . 7 3 
1 . 14 
1 . 3 8 
1 . 3 2 
1 . 7 6 
1 .19 
1 . 2 8 
1 . 9 5 
1 . 5 2 
1 . 7 6 
1 . 0 8 
1 . 8 2 
1 . 3 3 
1 . 10 
1 . 8 2 
1 . 3 0 
1 . 4 5 
1 . 7 9 
VI 
TABLE-11 
THE VALUES OF MEAN AND S.D.INDICATING NON-WORKING WOMEN 
SUBJECTS' PERCEPTION FOR THE 'SELF' AS A POTENTIAL MATE ON 
DESIRABLE PERSONALITY TRAIT-WORDS. 
TRAITS MEAN S.D. 
Affluent 5.34 1.43 
Alert 6.22 0.90 
Ambitious 5.80 1.31 
Artistic 5.46 1.20 
Broadminded 6.40 0.89 
Capable 6.28 1.02 
Charming 5.98 1.25 
Cheerful 6.22 1.46 
Competitive 5.54 1.52 
Courageous 6.12 0.86 
Cultured 6.32 1.27 
Easy going 5.46 1.43 
Efficient 5.72 1.44 
Forgiving 5.82 1.58 
Friendly 6.46 0.96 
Grasping 5.54 1.69 
Happy-go-lucky 5.62 1.74 
Helpful 6.68 0.50 
Honest 6.78 0.41 
Hospitable 6.08 1.42 
Independent 
Industrious 
Intel 1igent 
Jovial 
Liberal 
Logical 
Loving 
Loyal 
Methodical 
Musical 
Neat 
Obii ging 
Obedient 
Passionate 
Pleasure-loving 
Polite 
Practical 
Progressive 
Religious 
Reserved 
Responsible 
Romantic 
Scientifically-minded 
Self-control led 
Simple (unpretentious) 
Sincere 
5.86 
5.46 
6.16 
5.66 
5.40 
6.00 
6.50 
6.30 
5.36 
5.52 
6.44 
5.32 
6.08 
5.06 
5.48 
5.64 
5.50 
5.52 
5.74 
5.30 
5.94 
5.22 
5.72 
6.00 
5.30 
6.32 
1 . 2 3 
1 . 7 1 
0 . 9 4 
1 . 6 9 
1 . 8 2 
1 . 14 
0 . 7 0 
1 . 3 1 
1 . 5 5 
0 . 9 8 
0 . 4 4 
1 . 7 8 
0 . 9 9 
1 . 4 4 
1 . 57 
1 . 6 0 
1 . 67 
1 . 6 4 
1 . 4 6 
1 . 3 4 
1 . 4 8 
1 . 2 2 
1 .11 
0 . 8 7 
1 . 7 0 
1 . 0 4 
7". 
Sophisticated 
Spi ritual 
Strai ghtforward 
Tradition-loving 
Warm 
Witty 
5.16 
5.50 
5.78 
5.06 
5.58 
5,20 
1 . 9 2 
1 . 3 3 
1 . 51 
1 . 5 0 
1 . 6 6 
1 -77 
V'-
TABLE-12 
THE VALUES OF MEAN AND S . D . I N D I C A T I N G NON-WORKING WOMEN 
SUBJECTS' PERCEPTION FOR THE 'OTHER' AS A POTENTIAL MATE ON 
DESIRABLE PERSONALITY TRAIT-WORDS. 
TRAITS MEAN S . D . 
Affluent 5.38 1.83 
Alert 6.44 0.66 
Ambitious 5.86 1.61 
Artistic 5.64 1.49 
Broadminded 6.02 1.15 
Capable 6.16 1.25 
Charming 5.74 1.77 
Cheerful 6.34 1.12 
Clean 6.22 1.46 
Competitive 5,44 1.76 
Courageous 6.02 1.78 
Courteous 5.70 1.91 
Cultured 6.34 1,43 
Easy-going 5,18 1,86 
Efficient 5.82 1.69 
Forgiving 6.24 0.94 
Friendly 6.54 0.69 
Grasping 5.62 1.67 
Happy-go-lucky 5.88 1.50 
Helpful 6.54 0.63 
Honest 6.72 0,49 
Hospitable 
Independent 
Industrious 
Intel 1igent 
Jovial 
Liberal 
Logical 
Loving 
Loyal 
Methodical 
Musical 
Neat 
Obedient 
Obiiging 
Passionate 
Pleasure-loving 
Polite 
Practical 
Progressive 
Religious 
Reserved 
Responsible 
Scientifically-minded 
Self-control led 
Simple (Unpretentious) 
Sincere 
6.24 
5.92 
6.18 
6. 12 
5.74 
5.68 
6.06 
6.68 
6.58 
5.20 
5.34 
6.08 
5.96 
5.90 
5.32 
5.56 
5.98 
5.52 
6.28 
5.82 
5.30 
6.52 
5.94 
6.30 
5.24 
6.24 
1 . 10 
1 . 6 9 
1 . 4 7 
1 . 6 0 
2 . 0 0 
1 . 8 0 
1 . 4 4 
0 . 9 0 
0 . 5 3 
2 . 0 5 
1 . 6 5 
1 . 4 1 
1 .16 
1 . 3 1 
1 . 6 6 
1 . 77 
1 . 5 5 
1 . 9 7 
1 . 2 0 
1 . 3 9 
1 . 4 8 
0 . 5 7 
1 . 27 
1 . 4 3 
1 . 6 3 
1 . 4 7 
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Sophisticated 
Spi ritual 
Strai ghtforward 
Tradition-loving 
Warm 
Witty 
5.18 
5.46 
5.40 
5.16 
5.72 
5.90 
1 . 7 1 
1 . 4 8 
2 . 0 3 
1 . 2 5 
1 . 8 9 
1 . 6 8 
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TABLE-13 
THE VALUES OF MEAN AND S.D.INDICATING WORKING MEN SUBJECTS' 
PERCEPTION FOR THE 'SELF' AND 'OTHER' AS A POTENTIAL MATE ON 
COMMON DESIRABLE PERSONALITY TRAIT-WORDS. 
Traits 
Affluent 
Alert 
Broadminded 
Capable 
Charming 
Cheerful 
Cultured 
Forgiving 
Friendly 
Happy-go-lucky 
Hospitable 
Industrious 
Intel 1igent 
Liberal 
Logical 
Loving 
Obiiging 
Pleasure-loving 
Reserved 
Mean 
Self Other 
5.06 
5.66 
5.34 
5.76 
5.86 
5.90 
5.54 
5.48 
5.76 
5.02 
5.36 
5.08 
5.42 
5.44 
5.50 
5.58 
5.08 
5.04 
5.00 
5.06 
6.04 
5.36 
5.68 
5.96 
6.12 
5.32 
5.48 
5.68 
5.46 
5.48 
5.04 
5.40 
5.06 
5.54 
5.80 
5. 14 
5.40 
5.12 
S, 
Self 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
.36 
.45 
.82 
.53 
.31 
.53 
.81 
.28 
.29 
.54 
.66 
.91 
.97 
.31 
.37 
.76 
.86 
.70 
.67 
,D. 
Other 
1 .33 
1 .06 
1 .65 
1 .30 
1 .08 
1 .38 
2.07 
1 .53 
1 .85 
1 .68 
1 .95 
1 .71 
1 .62 
1 .58 
1 . 12 
1 .47 
1 .44 
1 .52 
1 .73 
Remarks 
L.S. 
M.S. 
L.S. 
M.S. 
M.S. 
M.S. 
L.S. 
L.S. 
M.S. 
L.S. 
L.S. 
L.S. 
L.S. 
L.S. 
L.S. 
M.S. 
L.S. 
L.S. 
L.S. 
M.S. 
L.S. 
Moderate Similarity 
Low Similarity 
A«c No. 
.^f^m wm^^ 
'^-•r 
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TABLE 14 
THE VALUES OF MEAN AND S.D.INDICATING WORKING WOMEN SUBJECTS' 
PERCEPTION FOR THE 'SELF' AND 'OTHER' AS A POTENTIAL MATE ON 
COMMON DESIRABLE PERSONALITY TRAIT-WORDS. 
Traits 
Affluent 
Alert 
Clean 
Competitive 
Expedient 
Helpful 
Honest 
Hospitable 
Loving 
Obiiging 
Practical 
Peligious 
Mean 
Self 
5.32 
6.24 
6.58 
5.76 
5.38 
6.48 
6.68 
6.36 
6.52 
5.54 
5.46 
5.50 
Other 
5.34 
6.22 
6.22 
5.66 
5.28 
6.26 
6.34 
6.24 
6.28 
5. 12 
5.20 
5.08 
S. 
Self 
1 .6 
1 .18 
0.83 
1 .88 
1 .96 
1 .06 
0.95 
1 .31 
0.81 
1 .81 
2.04 
1 .87 
,D. 
Other 
1.11 
1 .09 
1 .86 
1 .75 
2.20 
1 .38 
1 .47 
1 .56 
1 .57 
2. 10 
1 .99 
2.01 
Remarks 
L.S. 
H.S 
H.S. 
M.S. 
L.S. 
H.S. 
H.S. 
H.S. 
H.S. 
L.S. 
L.S. 
L.S. 
H.S. - High Similarity 
M.S. - Moderate Similarity 
L.S. - Low Similarity 
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TABLE 15 
THE VALUES OF MEAN AND S . D . I N D I C A T I N G NON-WORKING MEN 
SUBJECTS' PERCEPTION FOR THE ' S E L F ' AND 'OTHER ' AS A 
POTENTIAL MATE ON COMMON DESIRABLE PERSONALITY TRAIT-WORDS. 
Traits 
Affluent 
Alert 
Broadminded 
Charming 
Cheerful 
Clean 
Competitive 
Efficient 
Expedient 
Forgiving 
Friendly 
Grasping 
Helpful 
Honest 
Independent 
Liberal 
Loving 
Loyal 
Musical 
Neat 
Mean 
Self 
5.38 
6. 10 
5.82 
6.04 
6.46 
6.52 
5.88 
5.94 
5.26 
5.40 
6.06 
5.02 
6.42 
6.58 
5.52 
5.24 
6.32 
5.64 
5.18 
6.24 
Other 
5.28 
5.94 
5.84 
6.00 
6.22 
6.46 
5.70 
5.84 
5.56 
5.42 
6. 16 
5.60 
6.26 
6.34 
5.52 
5.44 
6.34 
5.84 
5.38 
6.34 
S. 
Self 
1 .95 
1 .47 
1 .69 
1 .56 
0.82 
1 .08 
1 . 16 
1 .54 
2. 11 
1 .92 
1 .27 
2. 17 
0.91 
0.69 
1 .93 
1 .95 
1 . 10 
1 .86 
1 .87 
1 .30 
,D. 
Other 
1 .23 
1 .06 
1 .38 
1 . 18 
0.96 
0.85 
0.96 
1 .36 
1 .26 
1 .41 
1 . 12 
1 .73 
1 . 12 
1 .40 
1 .08 
1 .44 
1 .24 
1 .40 
1 .52 
1 . 14 
Remarks 
L.S. 
M.S 
M.S. 
M.S. 
H.S. 
H.S. 
M.S. 
M.S. 
L.S. 
L.S. 
M.S. 
L.S. 
H.S. 
H.S. 
L.S. 
L.S. 
H.S. 
M.S. 
L.S. 
H.S. 
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Obedient 
Practical 
Progressive 
Reserved 
Responsible 
Romantic 
Self-control led 
Spi ritual 
Strai ghtforward 
5.94 
5.34 
5.04 
5.34 
5.80 
5.32 
6.10 
5.32 
5.26 
6. 12 
5.42 
5.24 
5.20 
6.12 
5.52 
6. 10 
5.08 
5.28 
1 
1 
2 
1 
1 
1 
1 
1 
1 
.23 
.72 
. 13 
.78 
.40 
.94 
.25 
.73 
.97 
1 
1 
1 
1 
1 
1 
1 
1 
1 
.38 
.28 
.95 
.76 
.08 
.82 
.10 
.30 
.48 
M.S. 
L.S. 
L.S. 
L.S. 
M.S. 
L.S. 
M.S. 
L.S. 
L.S. 
H.S. - High Similarity 
M.S. - Moderate Similarity 
L.S. - Low Similarity 
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TABLE-16 
THE VALUES OF MEAN AND S . D . I N D I G A T I N G NON-WORKING WOMEN 
SUBJECTS ' PERCEPTION FOR THE ' S E L F ' AND 'OTHER ' AS A 
POTENTIAL MATE ON COMMON DESIRABLE PERSONALITY TRAIT-WORDS. 
Traits 
Affluent 
Alert 
Ambitious 
Charming 
Cheerful 
Clean 
Competitive 
Courageous 
Courteous 
Cultured 
Easy-going 
Efficient 
Friendly 
Happy-go-lucky 
Helpful 
Honest 
Independent 
Intel 1igent 
Jovial 
Logical 
Mean 
Self 
5.34 
6.22 
5.80 
5.98 
6.22 
6.56 
5.54 
6. 12 
5.96 
6.32 
5.46 
5.72 
6.46 
5.62 
6.68 
6.78 
5.86 
6.16 
5.66 
6.00 
Other 
5.38 
6.44 
5.86 
5.74 
6.34 
6.22 
5.44 
6.02 
5.70 
6.34 
5. 18 
5.82 
6.54 
5.88 
6,54 
6.72 
5.92 
6. 12 
5.74 
6.06 
S. 
Self 
1 .43 
0.90 
1 .31 
1 .25 
1 .46 
1 .06 
1 .52 
0.86 
1 .43 
1 .27 
1 .43 
1 .44 
0.96 
1 .74 
0.50 
0.41 
1 .23 
0.94 
1 .69 
1 . 14 
,D. 
Other 
1 .83 
0.66 
1 .61 
1 .77 
1 .12 
1 .46 
1 .76 
1 .78 
1 .91 
1 .43 
1 .86 
1 .69 
0.69 
1 .50 
0.63 
0.49 
1 .69 
1 .60 
2.00 
1 .44 
Remarks 
L.S. 
H.S 
M.S. 
M.S. 
H.S. 
H.S. 
L.S. 
M.S. 
M.S. 
H.S. 
L.S 
M.S. 
H.S. 
M.S. 
H.S. 
H.S. 
M.S. 
M.S. 
M.S. 
M.S. 
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Loving 
Loyal 
Methodical 
Musical 
Obedient 
Passionates 
Pleasure-loving 
Polite 
Practical 
Religious 
Reserved 
Romantic 
Scienti fical1y-
minded 
Self-control led 
Simple 
(Unpretentious) 
Sincere 
Sophisticated 
Spi ritual 
6.50 
6.30 
5.36 
5.52 
6.08 
5.06 
5.48 
5.64 
5.50 
5.74 
5.30 
5.22 
5.72 
6.28 
5.30 
6.32 
5.16 
5.60 
Tradition-loving 5.06 
6.68 
6.58 
5.20 
5.34 
5.96 
5.32 
5.56 
5.98 
5.52 
5.82 
5.30 
5.58 
5.94 
6.30 
5.24 
6.24 
5. 18 
5.46 
5. 16 
0.70 
1 .31 
1 .55 
0.98 
0.99 
1 .44 
1 .57 
1 .60 
1 .67 
1 .46 
1 .34 
1 .22 
1.11 
0.87 
1 .70 
1 .04 
1 .92 
1 .33 
1 .50 
0.90 
0.53 
2.05 
1 .65 
1 . 16 
1 .66 
1 .77 
1 .55 
1 .97 
1 .39 
1 .48 
1 .69 
1 .27 
1 .43 
1 .63 
1 .47 
1 .71 
1 .48 
1 .25 
H.S. 
H.S. 
L.S. 
L.S. 
M.S. 
L.S. 
L.S. 
M.S. 
L.S. 
M.S. 
L.S. 
L.S. 
M.S 
H.S. 
L.S. 
H.S. 
L.S. 
L.S. 
L.S. 
H.S. - High Similarity 
M.S. - Moderate Similarity 
L.S. - Low Similarity 
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TABLE 18 
THE VALUES OF MEAN AND S.D.INDICATING NON-WORKING MEN AND 
NON-WORKING WOMEN SUBJECTS' PERCEPTION FOR THE 'SELF' AND 
'OTHER' AS A POTENTIAL MATE ON COMMON DESIRABLE PERSONALITY 
TRAIT-WORDS. 
Traits Self Other 
Non-Working Non-Working Non-Working Non-Working 
Men Women Men Women 
Mean S.D. Mean S.D. Mean S.D. Mean S.D. 
Affluent 
Alert 
Charming 
Cheerful 
Clean 
Competitive 
Efficient 
Friendly 
Helpful 
Honest 
Independent 
Loving 
Loyal 
Obedient 
Practical 
Reserved 
Romantic 
Self-
control led 
Spi ritual 
5, 
6. 
6. 
6. 
6. 
5. 
5. 
8, 
6. 
6, 
5, 
6, 
5, 
5, 
5, 
5, 
5, 
6, 
5. 
.38 
.10 
,04 
.46 
.52 
.88 
.94 
.06 
.42 
.58 
.52 
.32 
,64 
.94 
,34 
.34 
.32 
. 10 
.32 
1 
1 
1 . 
0 
1 
1 
1 
1 
0 
0 
1 
1 
1 
1 
1 
1 
1 
1 
1 
.95 
.47 
.56 
.82 
.08 
. 16 
.54 
.27 
.91 
.69 
.93 
. 10 
.86 
.23 
.72 
.78 
.94 
.25 
.73 
5, 
6, 
5. 
6. 
6, 
5. 
5. 
6, 
6. 
6. 
5, 
6. 
6. 
6, 
5. 
5. 
5. 
6. 
5, 
,34 
.22 
.98 
.22 
.56 
.54 
.72 
.46 
.68 
,78 
,86 
,50 
,30 
,08 
,50 
,30 
,22 
,28 
.50 
1 , 
0 
1 , 
1 
1 
1 , 
1 , 
0 
0, 
0 
1 
0 
1, 
0 
1, 
1 
1 
0 
1 
.43 
.90 
.25 
.46 
.06 
.52 
.44 
.96 
.50 
.41 
.23 
.70 
.31 
.99 
.67 
.34 
.22 
.87 
.33 
5, 
5, 
6, 
6. 
6, 
5, 
5, 
6, 
6, 
6, 
5. 
6, 
5, 
6, 
5, 
5, 
5, 
6, 
5, 
,28 
,94 
,00 
,22 
,46 
,70 
,84 
,16 
,26 
,34 
,52 
,34 
,84 
,12 
,42 
,20 
.52 
.10 
.08 
1 , 
1 
1 , 
0 
0 
0 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
.23 
.06 
. 18 
.96 
.85 
.96 
.36 
.12 
. 12 
.40 
.08 
.24 
.40 
.39 
.28 
.76 
.82 
. 10 
.30 
5, 
6, 
5, 
6, 
6. 
5. 
5, 
6, 
6, 
6, 
5, 
6, 
6, 
5, 
5, 
5. 
5 
6, 
5 
,38 
,44 
,74 
,34 
,22 
.44 
,82 
.54 
,54 
,72 
.92 
,68 
,58 
.96 
,52 
.30 
.58 
.30 
.46 
1 , 
0 
1 , 
1 
1 
1 
1 
0 
0 
0 
1 
0 
0 
1 
1 
1 
1 
1 
1 
.83 
.66 
.77 
.12 
.48 
.76 
.69 
.69 
.63 
.49 
.69 
.90 
.53 
.16 
.97 
.48 
.69 
.43 
.48 
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TABLE 19 
THE VALUES OF MEAN AND S. D. INDICATING WORKING MEN AND NON-
WORKING MEN SUBJECTS' PERCEPTION FOR THE 'SELF' AND 'OTHER' 
AS A POTENTIAL MATE ON COMMON DESIRABLE PERSONALITY TRAIT-
WORDS. 
Traits Self Other 
Working Men Non-Working Working Men Non-Working 
Men Men 
Mean S.D. Mean S.D. Mean S.D. Mean S.D. 
Affluent 5.06 1.36 5.38 1.95 5.06 1.33 5.28 1.23 
Alert 5.66 1.45 6.10 1.47 6.04 1.06 5.94 1.06 
Broadminded 5.34 1.82 5.82 1.69 5.36 1.65 5.84 1.34 
Charming 5.86 1.31 6.04 1.56 5.96 1.08 6.00 1.18 
Cheerful 5.90 1.53 6.46 0.82 6.12 1.38 6.22 0.96 
Forgiving 5.48 1.28 5.40 1.92 5.48 1.53 5.42 1.41 
Friendly 5.76 1.29 6.06 1.27 5.68 1.85 6.16 1.12 
Liberal 5.44 1.31 5.24 1.95 5.06 1.58 5.44 1.44 
Loving 5.68 1.76 6.32 1.10 5.80 1.47 6.34 1.24 
Reserved 5.00 1.67 5.34 1.78 5.12 1.73 5.20 1.76 
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Working men and working women did not differ 
significantly in preference for the high and medium 
attractive mates (X = 1.09, p > 05). Results based on the 
chi-square analysis revealed that the working men and working 
women had higher liking for the high attractive than the 
medium attractive mates, though not significantly. Working 
men more than working women valued physical attractiveness in 
potential mates because of their links with fertility and 
productive value (Buss, 1989). This finding indicates that 
the mates' attractiveness is more important where the choice 
of ones own is concerned among working men and women. Perhaps 
both the working men and women's behaviour is governed by the 
physical attractiveness stereotype: "What is beautiful is 
good" ? (Dion et al., 1972), 
The value of chi-square revealed significant difference 
between non-working men and non-working womens' preferences 
for the high and medium attractive mates (X = 13.04, p<.01). 
Non-working men showed higher preferences for the high 
attractive mates whereas the non-working women showed higher 
preferences for the medium attractive mates. This finding may 
be explained in terms of the value attached with the 
attractiveness. The positive values seem to be linked with 
the females' attractiveness for the non-working men following 
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the saying that "a thing of beauty" and "a joy for ever". As 
far as non-working women are concerned, their attraction is 
more for the medium-attractive mates. This may be explained 
in terms of the perceived potential of the mates i.e. 
socioeconomic status. Non-working women perhaps gave greater 
weightage to the economic status because it may reduce the 
feeling of dependence and may ensure them an adjusted and 
secure living. Thus the hypothesis that males valued physical 
attractiveness in potential mates more than females do is 
strongly supported by this cross-cultural data. 
No significant difference was found between working men 
and non-working mens' preferences for the high and medium 
attractive mates (X = 0.40, p > .05). The data given in 
Table 1 clearly indicate that the "good looks" is more 
important for the working and non-working men. This finding 
supports the prediction that males choose a mate on the basis 
of reproductive capacity; it is not clear that the culturally 
variable qualities that constitute "good looks" (Darwin, 
1877; Ford & Beach, 1951) are reliably correlated with a 
women's capacity for producing and rearing children. 
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Working women and non-working women showed higher 
preferences for the high and medium attractive mates 
respectively (X = 10.38, p < .01). This finding suggests 
that the working and non-working variations exist with 
respect to standards of beauty. One of the reasons for the 
working womens' preferences for the high attractive mates may 
be their consciousness that since they have earning capacity 
they have a greater claim to a mate with high attractiveness 
indicating potential to acquire resources. That is, working 
women possessing earning capacity, are perhaps, more 
discriminating in selecting mate. The greater preference for 
the medium attractive mates by the non-working women may be 
because of their non-earning status, a factor presumably 
contributing to their self assessment on attractiveness. 
Younger mates and older mates were significantly 
preferred by the working men and working women respectively 
(X = 36.23, p <.01). Significant difference was found 
between non-working men and non-working women in preferences 
for the older and younger mates (X = 5.76, p < .05). 
The findings of the present study corroborate those of 
some earlier studies (Buss, 1989; Firdous & Husain, 1990b; 
Gunter & Wheeler, 1986; Hurd, 1985) where males and females 
were found to have shown higher preferences for the younger 
and older age mates respectively. Results also support the 
findings of Patterson and Pettijoh's (1982) study. They 
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interpreted the results in terms of sociological theory of 
mate selection by which male select younger females to 
enhance reproductive possibility and female select older male 
to match their level of maturity. Recent data suggest that 
the male age preference for females of just under 25 years 
implies that fertility has been a stronger ultimate cause of 
mate preferences than reproductive value (Buss, 1989). 
Working and non-working women preference for the older mates 
provide a cue to longevity, maturity, prowess, confidence, 
judgement or experience. The fact that this age preference 
appears to be several years beyond peak fertility, however, 
suggests that other variables such as similarity (Rushton et 
al., 1984), compatibility (Murstein, 1986), and perhaps 
maturity might also effect these age preferences. 
Working men and non-working men preferred significantly 
the younger mates than older mates (X = 5.19, p < 0.5). 
Significant difference was not found between working women 
and non-working womens' preferences for the older and younger 
mates (X^ = 2.94, p > .05). 
The greater preference of working men and non-working 
men for the younger mates supports the evolution based 
hypothesis. Men's preference for the younger women mates is 
because of reproductive value and fertility. Reproductivity 
and fertility are closely related to age and health (Symons, 
1979). Working and non-working women expressed higher liking 
for the older mates than younger mates. This finding may be 
interpreted in a biological context: In choosing older mates 
the women perhaps give greater weightage to maturity, both 
physical and social. In humans, as in many other sexually 
dimorphic mammals, males are slower than females in reaching 
both puberty and full adult growth (Gardner et al . , 1975; 
Katchadourian, 1977). Therefore, if humans were to-pair up 
monogamously as they reached reproductive maturity, one would 
expect the male to be 2 years older than the female, on 
average. Furthermore, where males compete for mates, the more 
successful males will typically be higher ranking. In complex 
societies such as those of humans, there will often be a 
positive correlation between age and rank of resources 
holding potential. 
Significant differences were found between working men 
and non-working mens' (X = 4.94, p < .050) and between 
working women and non-working womens' (X = 6.82, p < .01) 
preferences for the mates belonging to joint and nuclear 
family. Data given in Table 3 clearly indicate that the 
working men and working women prefer their mates hailing 
from joint family, whereas the non-working men and non-
working women prefer their mates hailing from nuclear family. 
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No significant differences existed between working men 
and working women (X = 0.04, p > .05) and between non-
working men and non-working womens' (X = 0,39, p > .05) 
preferences for the joint and nuclear families. For example, 
working men and women have shown their higher preferences for 
mates of joint family whereas non-working men and women have 
shown their higher preferences for nuclear family. 
Most of the working men and working women belonging to 
nuclear families have shown their preferences for the 
prospective mates of joint family. Their preferences seems 
to be realistic in the sense that the joint families exist 
in Aligarh city due to the housing problem, particularly in 
populated areas. In the initial stage of service, they can't 
have their own houses. Hence joint family is the remedy for 
them to some extent. Having accustomed to city life, these 
working populations do not go to village even after their 
retirement. Working groups also think that by opting mates 
from joint family social security and intimacy may be 
ensured. 
Preferences of non-working men and non-working women 
for the mates from nuclear family may be due to the life 
style of respondents. Since the non-working subjects happened 
to be the residents of hostels, they thought that by marrying 
in the nuclear family they may enjoy happy married life, at 
least during tender years. The nuclear family is established 
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and regulated by marriage. Today brides encourage their 
husbands to have separate dwelling to have full sexual 
enjoyment in the married life. Non-working sample may have 
the economic and reproductive factors in their mind. That is, 
by living in the small unit one may enjoy life financially, 
economically, and also sexually. Many sociologists and 
anthropologists have argued that the nuclear family is 
functionally more adjustable to the modern, urban and 
industrial economy. 
Significant differences were found between working and 
non-working men (X = 6.94, p < .01) and working women and 
non-working women (X = 6.76, p < .05) in preferences for the 
arranged, preferential and love marriage. No significant 
differences existed between working men and working women (X 
= 1.04, p > .05) and non-working men and non-working women 
(X = 0,20, p > .05) in preferences for the arranged, 
preferential and love marriages. Table 4 clearly shows the 
position of the subjects. Working men and working women have 
very favourable opinion towards preferential marriage than 
arranged and love marriage. Non-working men and non-working 
women have shown preferences for the arranged as compared 
to preferential and love marriages. 
The working men and women are opting preferential 
mating system for selecting their mates themselves because of 
their employment and economic independence. The educated 
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community has changed their attitude in selecting mates. 
Loving and being loved is not the only important condition 
for mate selection. By opting preferential mating system, 
perhaps working groups of subjects having cues on money, 
social status and success in his/her profession as some of 
the important factors for them. Some of the working men and 
women have opted arranged and love marriage systems for 
selecting their mates. The choice of marriage partner through 
arranged system gives satisfaction to the parents/guardians 
and is considered good marriage in our society. Whereas, the 
choice of marriage partner through love provides personal 
satisfaction to the choosers as love is necessary for 
satisfying emotional and sexual need. Kapur (1973) referring 
to working women says, "They are likely to be more ready to 
fall in love with a partner who meets the objective 
requirements - social status, office status, money education, 
health and good character". 
Non-working men and women have opted arranged marriage 
system for selecting their marriage partner. For Indian 
society, arranged marriage system is suitable because many of 
love marriages end is failure. By opting mates through 
arranged marriage system, people receive sympathy, affection 
and elder's blessings etc. to pull their peaceful and 
satisfied life. Another reason for continuing the practice 
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of arranged marriage may be that the non-working women has no 
say in mate selection. 
One of the most potential question arises from the 
findings of the present study is "If parents and other 
relatives arrange marriages, how could mate selection evolve 
or be expressed? We lack knowledge about the prevalence of 
arranged marriages in our culture. Nonetheless, two factors 
mitigate this potential problem. First, if parents do arrange 
the marriages of their children, there is no reason to assume 
that they would not express preferences. Second, even in 
societies with arranged marriages, sons and daughters do 
exert choice. 
The working-non-working men and women subjects' 
perception for the self and other as a potential mate on 
desirable personality trait-words were identified on the 
basis of mean and standard deviation. In the present study, 
the personality trait-words with mean values greater than 
5.00 have been considered as desirable. 
The working men perceived 29 personality trait-words as 
desirable for themselves as a potential mate. The values of 
Mean ranges from 5.00 to 5.96, and S.D. from 1.28 to 2.03 
(cf. Table 5). 
The working men perceived 38 personality trait-words as 
desirable in others as a potential mate. The values of mean 
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ranges from 5.06 to 6.34 and the value of S.D. ranges from 
1.06 to 2.15. Of the 38 personality trait-words, some of the 
traits such as 'alert', 'cheerful', 'helpful', "honest', 
'clean' were perceived as highly desirable by the working men 
(cf. Table 6). 
Of the 110 personality trait-words, 54 traits were 
considered as desirable for themselves as a potential mate by 
the working women. The values of mean ranges from 5.0 to 
6.68 and S.D, ranges from 0.83 to 3.54. Among the desirable 
traits 'honest', 'loving', 'helpful', 'clean', 'cheerful', 
were perceived as most desirable traits and 'nationalistic', 
'easy going', 'passionate', 'simple', and 'straightforward' 
were considered least desirable traits by working women (cf. 
Table 7). 
The working women perceived 37 personality trait-words 
as desirable in the others as a potential mate. Of the 37 
traits, the first 5 personality trait-words on the basis of 
mean were 'honest', 'helpful', 'hospitable', 'alert', and 
'clean' and the last 5 words were 'courageous', "sincere', 
'responsible', 'religious' and 'obliging' (cf. Table 8). 
As is evident from the Table 9, the non-working men 
perceived 47 personality trait-words as desirable for 
themselves as a potential mate. "Grasping', "artistic', 
"progressive', 'musical' and 'liberal' were the five 
characteristics which were least preferred by the non-working 
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men among the d e s i r a b l e c h a r a c t e r i s t i c s . The h i g h l y d e s i r a b l e 
p e r s o n a l i t y t r a i t - w o r d s perceived by the non-working W^M f o r 
t h e s e l f as a p o t e n t i a l mate were ' h o n e s t ' , ' c l e a n ' , 
' c h e e r f u l ' , ' h e l p f u l ' and ' l o v i n g ' . 
Non-working men perceived the women as des i r ab l e on 50 
p e r s o n a l i t y t r a i t - w o r d s . The mean and S.D. r a t i n g s of the 50 
t r a i t s r a n g e s f r o m 5 .02 t o 6 . 4 6 and 0 . 9 3 t o 2 . 1 0 
r e s p e c t i v e l y ( c f . Table 10). 
Non-working women perceived 52 p e r s o n a l i t y t r a i t - w o r d s 
as des i r ab l e f o r themselves as a p o t e n t i a l mates. 'Hones t ' , 
' h e l p f u l ' , ' l o v i n g ' , ' p l e a s u r e - l o v i n g ' , and ' f r i e n d l y ' were 
the t r a i t s which were h i g h l y d e s i r a b l e p e r c e i v e d by non -
working women. Whereas the ' p a s s i o n a t e ' , ' t r a d i t i o n l o v i n g ' , 
' s o p h i s t i c a t e d ' , " w i t t y ' , and ' r o m a n t i c ' were t h e 
c h a r a c t e r i s t i c which were perceived as less d e s i r a b l e by the 
non-working women ( c f . Table 11) . 
R e s u l t s p resen ted i n Tab le 12 i n d i c a t e d t h a t non -
w o r k i n g women p e r c e i v e d 53 p e r s o n a l i t y t r a i t - w o r d s as 
d e s i r a b l e i n o t h e r s as a p o t e n t i a l m a t e . The mean 
d e s i r a b i l i t y r a t i n g of p e r s o n a l i t y t r a i t - w o r d s ranges from 
5.16 t o 6 .72. 
The low s i m i l a r i t y , moderate s i m i l a r i t y , and h i g h 
s i m i l a r i t y , between the s e l f and o ther r a t i n g s among work ing -
non-working men and women, and between the working men and 
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working women, non-working men and non-working women, working 
men and non-working men, and work ing women and non-working 
women, ranges from 5 .0 , t o 5 .60, 5.61 to 6.20 and 6.21 to 
6.80 r e s p e c t i v e l y . 
As i s ev iden t from the t a b l e 13, t h a t the working men 
perceived 19 common p e r s o n a l i t y t r a i t - w o r d s between the s e l f 
and o ther as r e f l e c t e d i n t h e i r r a t i n g s f o r a p o t e n t i a l mate. 
' A f f l u e n t ' , "b road-minded ' , ' c u l t u r e d ' , ' f o r g i v i n g ' , 'happy-
g o - l u c k y ' , • ' h o s p i t a b l e ' , ' i n d u s t r i o u s ' , ' i n t e l l i g e n t ' , 
' l i b e r a l ' , ' l o g i c a l ' , ' o b l i g i n g ' , ' p i e a s u r e - 1 o v i n g ' , and 
reserved were the p e r s o n a l i t y t r a i t - w o r d s . Whereas t h e 
working men showed low s i m i l a r i t y i n r a t i n g between the s e l f 
and o t h e r . The work ing men showed modera te s i m i l a r i t y i n 
r a t i n g between the s e l f and o t h e r on ' A l e r t ' , " c a p a b l e ' , 
' c h a r m i n g ' , ' c h e e r f u l ' , ' f r i e n d l y ' , and ' l o v i n g ' . 
The working women perceived 12 p e r s o n a l i t y t r a i t - w o r d s 
as common between the s e l f and o ther as a p o t e n t i a l mate. 
' A l e r t ' , ' c l e a n ' ' h e l p f u l ' , ' h o n e s t ' , ' h o s p i t a b l e ' , and 
' l o v i n g ' were the p e r s o n a l i t y t r a i t - w o r d s where the working 
women showed high s i m i l a r i t y i n r a t i n g between the s e l f and 
o t h e r . The work ing women showed modera te s i m i l a r i t y i n 
r a t i n g be tween t h e s e l f and o t h e r on ' c o m p e t i t i v e ' , 
p e r s o n a l i t y t r a i t - w o r d s . The w o r k i n g women s u b j e c t s were 
lower i n r a t i n g in terms of s i m i l a r i t y between the s e l f and 
o t h e r on some o f t h e common p e r s o n a l i t y t r a i t - w o r d s : 
99 
'affluent', 'expedient', "obliging', 'practical' and 
'religious' (cf. Table 14). 
Results presented in Table 15 indicated the non-working 
men perceived 29 common personality trait-words between the 
self and other. 'Affluent', 'expedient', 'forgiving', 
'grasping', 'independent', 'liberal', 'musical', 'practical', 
'progressive', 'reserved', 'romantic', 'spiritual', and 
'straightforward' were the characteristics on which the non-
working men showed low similarity between the self and 
others mean rating. The non-working men expressed moderate 
similarity between the self and others rating on 'alert', 
'broad-minded', 'charming', 'competitive', 'efficient', 
'friendly', 'loyal', 'obedient', 'responsible' and 'self-
controlled' personality trait-words. Some of the 
personality trait-words on which high similarity existed 
between self and others rating among non-working men were 
'cheerful', 'clean', 'helpful', 'honest', 'loving' and 
'neat'. 
The non-working women perceived 39 common personality 
trait-words as high, medium and low similar in rating between 
the self and other. Of the 39 personality trait words, 11 
were high similar, 14 were moderate similar, and 14 were low 
similar in rating between the self and other as a potential 
mate (cf. Table 16). 
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R e s u l t s p r e s e n t e d i n T a b l e 17 i n d i c a t e d t h a t t h e 
' A f f l u e n t ' , ' a l e r t ' , ' b road-minded ' , ' h o s p i t a b l e ' , ' l o v i n g ' 
and ' o b l i g i n g ' were the on ly p e r s o n a l i t y t r a i t - w o r d s which 
were found t o be common between the working men and working 
women s u b j e c t s ' pe rcep t ion f o r the s e l f and o ther r a t i n g as a 
p o t e n t i a l mate. 
N o n - w o r k i n g men and n o n - w o r k i n g women s u b j e c t s ' 
pe rcep t ion f o r the s e l f and other as a p o t e n t i a l mate were 
found to be common on 19 p e r s o n a l i t y t r a i t - w o r d s ( c f . Table 
18) . 
W o r k i n g men and n o n - w o r k i n g men showed s i m i l a r 
pe rcep t ion between the s e l f and o ther r a t i n g as a p o t e n t i a l 
mate on ' a f f l u e n t ' , ' a l e r t ' , ' b r o a d - m i n d e d ' , ' c h a r m i n g ' , 
' c h e e r f u l ' , ' f o r g i v i n g ' , ' f r i e n d l y ' , ' l i b e r a l ' , ' l o v i n g ' and 
' r e s e r v e d ' p e r s o n a l i t y t r a i t - w o r d s ( c f . Table 19). 
E igh t p e r s o n a l i t y t r a i t - w o r d s ( a f f l u e n t , a l e r t , c l e a n , 
c o m p e t i t i v e , h e l p f u l , honest, l o v i n g , and p r a c t i c a l ) were 
found t o be common between w o r k i n g women and n o n - w o r k i n g 
women s u b j e c t s ' percep t ion f o r the s e l f and o ther ( c f . Table 
20) . 
CHAPTER-y 
SUMMARY, CONCLUSIONS 
AND SUGGESTIONS 
Summary: The present study was conducted to study the 
physical, social and personality factors of mate selection 
among working - non-working men and women. The present study 
tested the Buss's (1984a) assortative mating theory with 
regard to physical, social, and personality factors in mate 
selection. 
Chapter I (Introduction) outlines various proverbs or 
myths and theoretical approaches to mate selection have been 
briefly discussed. Physical, social and personality factors 
of mate selection also find a brief mention. 
The main objectives of the present study were: 
1. To d e t e r m i n e d i f f e r e n c e s be tween w o r k i n g men and 
working women, non-working men and non-working women, 
working men and non-working men, and working women and 
n o n - w o r k i n g women on p h y s i c a l f a c t o r s ( f a c i a l 
a t t r a c t i v e n e s s and age) of mate s e l e c t i o n . 
2. To d e t e r m i n e d i f f e r e n c e s be tween w o r k i n g men and 
working women, non-working men and non-working women 
and working men, and non-working men, and work ing women 
and non-working women on s o c i a l f a c t o r s ( type o f f a m i l y 
and type of marr iage) of mate s e l e c t i o n . 
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3. To identify the desirable personality trait-words among 
working men, non-working men, working women, and non-
working women for the self and other as a potential 
mate. 
4. To identify the similar personality trait-words between 
the self and other ratings among working men, working 
women, non-working men, and non-working women. 
5. To identify the similar personality trait-words between 
perceptions of working men and working women, and non-
working men and non-working women for the self and 
other ratings as a potential mate. 
6. To identify the similar personality trait-words between 
perceptions of working men and non-working men, and 
working women and non-working women for the self and 
other ratings as a potential mate. 
Chapter II (Review of Relevant Studies) comprised only 
those researches which were directly related to the present 
investigation. Studies were grouped into three major heads: 
physical factors, social factors, and personality factors. 
The methodology of the present investigation was worked 
out in accordance with the research objectives. One hundred 
unmarried working men and women and one hundred unmarried 
non-working men and women participated in this study. 
Subjects' liking for the high, medium and low attractive 
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mates were obtained on the basis of facial photographs of the 
opposite sex. Subjects' preferences for the younger and older 
mates were obtained on the basis of age. The preferences of 
working - non - working men and women for the type of family 
(Joint and nuclear) and type of marriage (arranged, 
preferential and love) were obtained by asking a question: 
"What type of family person and type of marriage system you 
would prefer as a potential mate?" Bochner and Zyl's (1985) 
110 personality trait-words were used for identifying the 
desirable traits for the self and other as a potential mate. 
The data for the physical and social factors were analysed by 
means of chi-square and for personality factors by means of 
average and S.D. 
The main findings of the study were : 
Significant differences were found between non-working 
men and non-working women, and working women and non-
working women in preferences for the high and medium 
attractive mates. 
Significant differences existed between working men and 
working women, and non-working men and non-working 
women in preferences for the younger and older mates. 
Working men and non-working men preferred significantly 
the younger mates than older mates. 
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Significant differences were found between working men 
and non-working men, and between working women and non-
working women in preferences for the mates belonging to 
joint and nuclear family. 
Significant differences were found between working men 
and non-working men, and working women and non-working 
women in preferences for the arranged, preferential and 
love marriages. 
The working men perceived 29 personality trait-words as 
desirable for themselves and 38 personality trait-word<s 
desirable in others as a potential mate. 
The working women perceived 54 personality trait-words 
as desirable for themselves and 37 personality trait-
words as desirable in others as a potential mate. 
The non-working men perceived 47 and 50 personality 
trait-words as desirable for themselves and others 
respectively as a potential mate. 
The non-working women perceived 52 and 53 personality 
trait-words as desirable for themselves and others 
respectively as a potential mate. 
The working men perceived 19 personality trait-words 
and the working women perceived 12 personality trait-
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words as common between the self and other as reflected 
in their ratings for a potential mate. 
The non-working men perceived 29 common personality 
trait-words and the non-working women perceived 39 
common personality trait-words between the self and 
other as reflected in their ratings for a potential 
mate. 
Seventeen personality trait-words were found to be 
common between the working men and working women, and 
19 personality trait-words were found to be common 
between the perception of non-working men and non-
working women for the self and other ratings as a 
potential mate. 
Working men and non-working men, and working women and 
non-working women showed similar perceptions between 
the self and other ratings as a potential mate on 10 
and 8 personality trait-words respectively. 
Results were discussed mainly in terms of the findings 
of earlier studies, assortative mating theory and 
evolutionary based hypothesis. Chapter V covered 'Summary, 
Conclusions and Suggestions'. 
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Conclusions: 
Results of the present study, with regard to physical 
factors, give powerful support to the assortative mating 
theory and evolution-based hypothesis about men's preference 
for women with high fertility and reproductive value. Men, 
more than women, value physical attractiveness and younger 
age in potential mates that show remarkable generality across 
cultures. One of the most significant finding of the present 
study is that the working women than the non-working women 
showed higher preferences for the high attractive mates. This 
finding is especially noteworthy as it reverses a general 
trend in these data suggesting the working women in Aligarh 
culture tend to be more exacting in mate preferences with 
regard to physical attractiveness. Working ~ non-working 
variations do not gloss over sex differences in the 
importance to the age of mates. 
Working men and working women prefer their mates from 
joint family, whereas the non-working men and non-working 
women value nuclear family mates. Working - non-working 
differences show remarkable generality across structure of 
family. Gender differences do not exist between working men 
and women, and non-working men and women's preferences for 
the nuclear and joint family mates. Although working and non-
working differences exist with respect to structure of 
family, these differences apparently override sex 
differences in the importance attached to structure of 
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f a m i l y . These r e s u l t s prov ide support f o r the a s s o r t a t i v e 
m a t i n g t h e o r y based on c r o s s - c h a r a c t e r a s s o r t m e n t . 
S i g n i f i c a n t d i f f e r e n c e s i n preferences f o r nuc lear and j o i n t 
f a m i l y suggest t h a t c u l t u r a l d i f f e r e n c e s or mating system 
d i f f e r e n c e s exe r t powerful e f f e c t s on the value at tached t o 
s t r u c t u r e of f a m i l y . 
Most o f t he work ing men and women p r e f e r t o s e l e c t 
t h e i r mates through p r e f e r e n t i a l marr iage system, whereas the 
non-work ing men and women v a l u e t h e s e l e c t i o n o f mates 
through arranged marr iage system. Type o f marr iage d i f f e r s 
among d i f f e r e n t g r o u p o f s u b j e c t s . The o p e r a t i o n a l 
d e f i n i t i o n s o f a r ranged and p r e f e r e n t i a l m a r r i a g e sys tem 
poses a t l e a s t two s e r i o u s q u e s t i o n s : Has t h e a r r a n g e d 
marr iage system no demarcat ion of endogamous or exogamous 
r u l e s ? By s e l e c t i n g a mate t h r o u g h p r e f e r e n t i a l m a t i n g 
s y s t e m c a n n o t a m a r r i a g e be a r r a n g e d ? These q u e s t i o n s 
h i g h l i g h t our lack of knowledge about the dynamics invo lved 
in human mating d e c i s i o n s . 
T h r e e g e n e r a l c o n c l u s i o n s can be drawn f r o m t h e 
p e r s o n a l i t y f a c t o r s r a t i n g . F i r s t , a t l eas t in the A l i g a r h 
sample, there i s a consensus about which p e r s o n a l i t y t r a i t -
words are p r e f e r i n p o t e n t i a l mates f o r s e l f and o ther and 
t h i s consensus transcends d i f f e r e n c e s in working and non-
work ing samples, Second, s i m i l a r p e r s o n a l i t y t r a i t - w o r d s 
be tween t h e s e l f and o t h e r o p e r a t e w i t h i n each samp le 
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(working men, non-working men, working women, and non-working 
women). Third, similar personality trait-words were found 
between perceptions of working men and working women, non-
working men and non-working women, working men and non-
working men, and working women and non-working women for the 
self and other ratings as a potential mate. 
Further Research Suggestions: 
This study may be viewed as a preliminary step toward 
understanding mate selection and the role of physical, social 
and personality factors in the human mating system. 
Research efforts can be profitably directed toward 
more complex aspects i.e. the interactive effects of 
physical, social and personality factors. 
Further research is needed to answer the question 
whether physical attractiveness and age provide cues to 
"good genes" and "reproductive capacity" 
Further research should explore this issue in greater 
detail by examining the relationship between mates' 
physical attractiveness and age preferences, and long-
term marital relationship. 
Data on social factors (type of family and type of 
marriage) has to be collected to confirm or falsify the 
speculation whether in arranged marriages it can 
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invariably be assumed that in mate selection there 
would be no room for expressing preferences either for 
nuclear or joint family mates. Even in communities of 
India with arranged marriages, sons and daughters do 
exert choice. By and large, in Indian society personal 
preferences appear to be expressed even under socially 
constrained conditions. 
The desirable personality trait-words identified in the 
present study with respect to the working - non-
working samples should relate to the physical and 
social factors. 
Research on social-psychological mechanisms is needed 
to develop a more complete explanatory account of 
observed sex differences in mate selection. 
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APPENDICES 
N S C L 
Instruction: Below are given certain physical and social characteristics which represents 
an individual, rou are required to write or put a tick (_/) mark against each cnaracteris-
tic which you perceive in yourself as a potential mate in the Self category and the hkea 
person as a potential ttiate in the Other category. 
1. Facial Attractiveness: High Medium Low 
Self Other Self Other Self Other 
2. Age: Younger Older 
(21-25 Yrs) (26-30 Yrs) 
Self Other Self Other 
3, Type of Fanily; Joint Nuclear 
Self Other Self Other 
4. Type of Marriage: Arranged Preferential Love 
« S C L 
Instructions: 
Below are given certain characteristics (adjectives) that siight be present within 
yourself or in a potential otate. These adjectives ate used to describe the positive and 
negative attributes of persons. Please put a tick {_/') tiark on any one of the seven alter-
native response categories given against each characteristic which you perceive desirable 
in yourself as a potential mate and in other person as a potential mate in the other 
category. 
Strongly Desirable Slightly Neutral Slightly Undesirable Strongly 
Desirable desirable undesirable undesirable 
Affluent 
Aggressive 
Alert 
Aloof 
Ambitious 
Apathetic 
Arrogant 
Artistic 
Authoritarian 
Boisterous 
Broadiainded 
Caoable 
Charming 
Cheerful 
Clean 
Cold 
Competitive 
Conservative 
Conventional 
Courageous 
Courteous 
Cruel 
Cultured 
Deceitful 
Dirty 
Easygoing 
Efficient 
Expedient 
Forgiving 
friendly 
Grasping 
Happy go 
lucky 
Helpful 
honest 
Hospitable 
Hostile 
Humble 
Huaorless 
Ignorant 
Imaginative 
Imitative 
Impulsive 
Independent 
Industrious 
Intelligent 
Jovial 
Lazy 
Liberal 
Logical 
Loving 
Loyal 
Materialistic 
Meditative 
Methodical 
Musical 
Naive 
Nationalistic 
Neat 
Obedient 
Cbliaing 
Ostentatious 
Passionate 
Persistent 
Pleasure 
loving 
Polite 
Pompous 
Practical 
Prejudiced 
Pretentious 
Progressive 
Proud 
Pugnacious 
Quarrelsoiae 
Quick-
tempered 
Quiet 
Radical 
Religious 
Reserved 
Responsible 
Revengeful 
Roaantic 
Sc ien t i f i ca l l y . 
Blinded 
Self-
controUea 
Sensual 
Serious 
Shrewed 
Simple 
(unpret-
entious) 
sincere 
Slovenly 
Sly 
Snobbish 
Sophisticated 
Spiritual 
Sports 
manlike 
Staid 
Straight-
forward 
Stubborn 
Stupid 
Suave 
Supersti-
tious 
Talkative 
Tradition 
loving 
Treacherous 
Uncooperative 
Unfriendly 
Unobtrusive 
Unreliable 
Unsystenatic 
M a m 
Witty 
